
LAKE SHORE COUNTRY CLUB 2520032903181
~ 1255 SHERIDAN ROAD

GLENCOE, ILLINOIS 60022

December23, 1992

CERTIFIED MAIL/RETURN RECEIPT REQUESTED

PensionandWelfare BenefitsAdministration
P.O. Box 75212
Washington,DC 20013-5212

TOP HAT PLAN FILING UNDER CIVIL PENALTY RELIEF PROGRAM

RE: A PLAN OF DEFERREDCOMPENSATIONSPONSOREDBY

LAKE SHORE COUNTRY CLUB (the Employer)

Dear Sir or Madam:

In accordancewith PensionandWelfareBenefitsAdministration(PWBA) Notice on Civil
PenaltyRelief for Top Hat Plans,Late Filers, aspublishedin the FederalRegisteron July 24,
1992 (57 FR 33019), the following information is disclosedandthe accompanyingpaymentis
being madeto the U.S. Departmentof Labor (DOL) in order to comply with the reportingand
disclosurerequirementsof the EmployeeRetirementIncomeSecurityAct of 1974 (ERISA),
under thealternativemethodof complianceas set forth by DOL Regulation2520.104-23.

1) The above-referencedEmployer maintainsa plan of deferredcompensationin
the form of the Club ManagersAssociationof America MasterDeferredCompensation
PlanPursuantto Section457 of the Internal RevenueCode(the Plan).

2) The addressof the Employer is 1255 SheridanRoad,Glencoe,Illinois 60025.

3) The employeridentification numberof the Employer is 36-1356630.

4) The Employer maintainsthe Plan primarily for the purposeof providingdeferred
compensationfor aselectgroupof managementor highly compensatedemployees.

5) The numberof employeesin the Planis 1.

If you require a copy of the plan documentor anyadditional information, pleasedo not hesitate

to contactthe undersigned.

LAKE SHORE COUNTRY CLUB

By ___________________________________

President



ISEHMAN CLUB.COMMENTS

URGENT - IMMEDIATE ACTiON REQUIRED

DOL REPORTINGREQUIREMENTSFORDEFERREDCOMPENSATIONPLANs

We havereceived severaltelephonecalls requestingclarification of recentcorrespondencesent by the
club Managers Association ofAmericato clubsparticipatingin the AetnaDeferredCompensationPlan.
It is important to note that the following guidanceon Departmentof Labor (DOLL~porting
r~luirementsapplies to all deferredcompensationplans subjectto Section457 of the InternalRevenue
Code. Clubs should also be advisedthat if anyemployeeis contributing to such a plan, the club, in
effect, sponsorsthe plan and mustmeet the reporting requirements,describedbelow.

In general,unfundeddeferredcompensationplans for thebenefit of a selectgroupof managementor
highly compensatedindividuals(commonlyreferredto as top hat plans)must file annualreportswith
the DOL. Uowever,ERISA relievesclubsof the annual filing requirementswith regardsto unfundedor
insured top hat plans if a statementis filed with the Secretaryof Labor within 120 days, after the
inceptionof the plan. Usually, the plan administratorassumesthe responsibilityof filing thenecessary
forms. However, in the caseof theAetnaDeferredcompensationPlan, it appearsthat they transferred
this responsibilityto each individual club. Many clubsarereportingthat theywerenot clearly informed
of this fact and, as a result,no statementwas everfiled.

Clubs which havenot filed this statementare required to file an annual returnlreport. DOL has the
powerunderERISA to assessclubs that fail to file an annual report/returna penalty of $300 a day per
plan, tip to $30,000per year/perplan. In addition, thesepenaltiesapply to previously filed, but late

reports.

Undera Civil Penalty ReliefProgramfor LateFilers, the DOL is waiving the penaltiesdescribedabove
if theclub files the necessarystatementby December~ 1992,along with a paymentof $50 adayper
plan, for eachday the satementis delinquent,up to a maximumof $1,000.Filing the unfundedtop hat
deferredcompensationplanstatementwith paymentof thepenalty underthisprogramby December31,
1992, ~vill relievethe club of havingto file reportson an annualbasisand reducewhat would otherwise
be excessivepenalties.Checksshouldbe madepayableto the U.S. Departmentof Labor and, together
with the requiredstatement,mailed to:

PENsIoNAND WELFARE BENEFrFsADMINISTRATION
P.O. Box 75212
Washington,D.C. 20013-5212

II thereis any doubt whatsoeveras to whetherthe requiredform was Initially filed, we strongly
recommendthat the clubscudthe DOL the necessarystntementandpenaltypaymentby December
31, 1992. We haveattacheda samplewhich providesspacesto enterall information required to be
disclosedon thestatement.

It shouldalsobepointedout thatthe abovegraceperiod and reducedpenaltytermsof thisDOL program
apply to healthplanswhich arerequiredto file annualreportsunlessthe planhasunder 100participants
and is unfundedor fully insured,or both.

If you have any questionswith respectto this information, pleasecontactyour BDO SeidmanClient
ServicePartneror oneof our Tax Specialistsat (312) 856-9100.
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