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° Pi/j~:
To: ParticipantsandBeneficiariesof CONTOUR METROLOGICAL & MANUFACTURING, INC. 401(K)PLAN
From: CONTOUR METROLOGICAL & MANUFACTURING, INC.

Thisnoticeis to inform you of recent changesto our Plan. Thesechangesto the Plan Documentare fully describedin
Model Amendments,which theInternal RevenueService(IRS) provides to help employerskeeptheir plans in
compliancewith the law.

This is a summary of the changes.Pleasefile this Summary of MaterialModifications with your SummaryPlan
Description(thebookletthat explains your Plan.) If you would like to seethe full text of the changes,you may inspectthe
Plan Documentor receivea copy of the changes,asexplained in the ERISA Rights sectionof your SummaryPlan
Description.

(1) The first Model Amendmentgives you the right to requesta directtransfer of certain plan paymentsfrom this Plan
into an IRA or another qualifiedplan, for distributions receivedon or after January1, 1993.If the distribution from this
Plan qualifies for the direct transfer or rollover, and you do not electthe transfer,wemust withhold 20% of the
distribution for federalincometax purposes.

Wheneveryou requesta distribution from the Plan, youll receivean explanation of the direct rollover rules. Oneof those
rules has to do with the time limit on electingwhether thepayment should be madeto you or directly transferredinto an
IRA or other plan. You cantmakethis electionmore than 90 daysin advanceof the distribution andusuallyyou have to
wait at least30 daysafter your electionin order to receivethe distribution.

(2) The secondModel Amendmentgivesyou the right to waive the 30-dayperiod mentionedabove. If you signa waiver
form, you may receiveyour distribution without havingto wait 30 days after you makeadirectrollover election.

(3) The third Model Amendmentsetsa limit on the amountof Compensationthatcanbeusedindetermining contributions
and benefitsunderthe Plan, for Plan Yearsbeginningon andafter January1, 1994.For Plan Yearbeginningin 1994,the
Compensationlimit is $150,000.The IRS setsthis limit, which will changein future years,basedon changesin the
ConsumerPriceIndex (CPI).

If you have anyquestionson this Summaryor the amendmentsto your Plan, contact your PlanAdministrator:

CONTOUR METROLOGICAL & MANUFACTURING, INC.
14~5-FAXTELL
TROY, MI 48084
(810)288-3739



CONTOUR METROLOGICAL & MANUFACTURING, INC.
401(K) PLAN

SUMMARY PLAN DESCRIPTION

Effective: January1, 1997



Summary Plan Description

Table of Contents

ARTICLE DESCRIPTION PAGE

I INTRODUCTION 1

II GENERAL INFORMATION ABOUT YOUR PLAN 2

III PARTICIPATION IN YOUR PLAN 3

IV EMPLOYEE CONTRIBUTIONS 4

V EMPLOYER CONTRIBUTIONS 6

VI VESTING 8

VII SERVICERULES 9

Vifi COMPENSATION 10

lx PARTICIPANTS ACCOUNTS 11

X DISTRIBUTIONS AND BENEFITS UNDER YOUR PLAN 12

XI BENEFUPAYMENT OPTIONS 15

XII TOP-HEAVY RULES 16

XIII PARTICIPANT LOAN PROGRAM 17

XIV MISCELLANEOUS 19

XV STATEMENT OFERISARIGHTS 21



Article I

INTRODUCTION

In order to recognizethe hard work andgoodefforts of its employees,yourEmployer,CONTOURMETROLOGICAL&
MANUFACTURING, INC., (the Employer) hasestablishedthe CONTOURMETROLOGICAL & MANUFACTURING,
INC. 401(K)PLAN (thePlan), effectiveJanuary1, 1997,for the exclusivebenefitof all eligible employeesand their
beneficiaries.The Plan allows eligible employeesto defer partof their incomeon a tax-favoredbasisinto thePlan. The
contributions which you maketo the Plan as401(k)salary deferrals arealso calledsalaryreductioncontributionsbecause
your currenttaxableincomeis reduced for every dollar you depositinto the Plan.

Also, the moneyin the Plan grows tax freeuntil your retirement.However,you mustpay taxeswhen the money ispaid
out, unlessit is transferredto anotherretirementplanor anIRA. You mayalsobeeligible forbenefitsin the eventof your
death,total disability or other terminationof your employmentwith the Employer. ThisPlan is subjectto the provisions
of the EmployeeRetirementIncomeSecurityAct of 1974 (ERJSA).

This SummaryPlanDescriptionis a briefdescriptionof your Plan andyour rights andbenefitsunderthe Plan.This
SummaryPlanDescriptionis not meantto interpretor changethe provisions of your Plan. A copy of your Plan is on file
at your Employers office and maybereadby you, your beneficiaries,or your legal representativesat anyreasonabletime.
If you have anyquestionsregardingeither your Plan or this SummaryPlan Description,you shouldask yourPlan
Administrator. If any discrepanciesexistbetweenthis SummaryPlan Descriptionandthe actualprovisionsof thePlan, the
Planshallgovern.
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Article II

GENERAL INFORMATION ABOUT YOURPLAN

PlanName: CONTOUR METROLOGICAL & MANUFACTURING, INC.
401(K)PLAN

Employer: CONTOURMETROLOGICAL & MANUFACFURING, INC.
1465-FAXTELL
TROY, MI 48084
(810)288-3739

Employer I.D. No: 38-2880293

PlanNumber: 001

Type of Plan: Cashor DeferredArrangement(401(k)Plan)

Admint~trationType: Self-Administered

PlanAdministrator: CONTOURMETROLOGICAL & MANUFACTURING, INC.
1465-FAXTELL
TROY, MI 48084
(810)288-3739

Legal Agent: CONTOUR METROLOGICAL & MANUFACTURING, INC.
1465-FAXTELL
TROY,MI 48084
(810)288-3739

Trustees: THOMAS SOWDEN

TrusteesAddress: 1465-FAXTELL
TROY, MI 48084
(810)288-3739

FundingArrangement: Trust

PlanYear: January 1st to December31st

Limitation Year: January 1st to December31st

AnniversaryDate: December31st
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Article ifi

PARTICIPATION IN YOUR PLAN

Before youbecomeaParticipant in the Plan,thereare certain eligibility andparticipationrequirementswhich you must
meet.Theserequirements areexplained in this section.

Eligible Employees:

All of your Employers employeesare consideredEligible Employeesand mayparticipatein the Plan, oncethey meetthe
Eligibility and Participation Requirements,exceptmembersof a collective bargainingunit, andnonresidentaliens.

Eligibility Requirements:

In order to be eligible for discretionary Employer contributions, you must haveattainedage21 and havecompleted1,000
Hours of Service.

To be eligible to enroll in the salary reduction portion of the Plan you must have attainedage18 and completed3 months
of service.

In order to be eligible for matchingcontributions, you must be making401(k) contributionsto the Plan. You mustalso
have attained age21 andbecreditedwith 1,000Hours of Service.

The eligibility computationperiod is the 12 month period thatbeginswith thedate you werehired.If you dont meet
theservicerequirementsduring the first yearfollowing your date of hire, the eligibility computationperiodbecomesthe
PlanYear. You may thenmeet the requirementsduringany PlanYear.

Entry Dates:

Participation in the Plancan begin only on anEntryDate.Your first EntryDatewill bethe first day of the quarter,on or
aftermeeting the Eligibility requirements.The quarterlyentrydatesareJanuary1st,April 1st, July 1st, andOctober1st.

Rehiredemployees:

i~you hadsatisfiedthe Eligibility requirementsbefore you terminated employment,you will becomeaParticipant
immediatelyon the date you are rehired, if your rehiredateis on or afteryour first Entry Date,asdefinedabove.
Otherwise,you will be eligible to participateon the next EntryDate. If you had not yet satisfiedthe Eligibility
requirementsat the time you terminatedemployment, you must meet the Eligibility requirements asif you werea new
employee.
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Article IV

EMPLOYEE CONTRIBUTIONS

Your 401(k) SalaryDeferralPlanoffersyou specialtax advantagesand incentivesto participate.First, everydollaryou put
into thePlanreducesyour incomecurrently subjectto Federal IncomeTax. Thus,your depositsinto the 401(k)Planare
often calledsalaryreductions.(However,you muststill pay Social Security Taxeson your grosswages.)

Although you will have to pay incometax whenyou withdraw money from the Plan,you maybeable to defertaxeson a
withdrawalby depositing the funds into another Planor an Individual RetirementAccount (IRA). Becauseyou defer
paying taxesuntil you receivepayments from the Plan, 401(k) contributions are sometimescalled salary deferrals.

The following chart illustrates the advantageof timlcing deposits into the401(k) Plan(savingon a tax-deferredbasis)
rather than saving on an after-tax basis suchasa bankpassbooksavingsaccountor a money market fund.

401(k) Plan Passbook
Tax-deferred After-tax

Savings Savings

Gross Wages $20,000 $20,000
401(k) Deposit 1,000 N/A

Taxable Wages 19,000 20,000
Estimated Taxes (25%) 4,750 5,000
Passbook Deposit N/A 1,000

Net Take—home Pay $14,250 $14,000

In ourexample, net take-home pay (after payingtaxesandaftersaving$1,000)is $250 greater when the savingsare
deposited into the 401(k) Plan, rather than an after-tax savings program like a money market or bank passbook account.
Saving $1,000 in the 401(k) Plan only cost our example person $750 in take-home pay.

This is only a rough illustration of the advantagesof tax-deferredsavings. Please discuss your situationwith your tax
advisor.

Tax freeaccumulation:

Another big advantageyour Plan offers is tax-deferredaccumulation of the earnings on your investments.All the earnings
on the moneyyou contributeto your accountcompoundstax free. You pay taxeson thismoney only whenyou retire or
takedistributions for someother reason,suchas deathor becoming totally disabled.If you put your money into a savings
accountyou are required to pay income taxeson the interesteachyear. Thus, by contributing to your 401(k)Savings
Plan, youll have more moneyavailable at retirement.

Salary reductionagreement:

In order to enroll (or to refuse enrollment),your Employer will ask you to completea SalaryReductionAgreement.It is
here thatyou tell your Employer how much of your income you wish to defer to your Plan.
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There are limits placedon the amount you can defer into this Plan. Your salarydeferralscannotexceeda maximumdollar
amount determinedby the Federal Governmenteach year.For 1996, that amountis $9,500.Generally, if your total
deferrals from all cashor deferredarrangementsfor a calendaryearexceedthe dollar amount setby the government,the
excessmust be included in your income for the year. The IRS alsorequiresthatthe combined contribution by you andyour
Employer to your accountsnotexceedthe lesserof $30,000or 25% of your pay. Your Employer may alsoplace
restrictions on the amountyou may defer in order to meet IRS requirements.

Your Employer will deductthe amountyouve electedfrom your paycheck in accordancewith proceduresestablishedby
your Employer.

Restrictions:

In order to provide tax-advantagedsavings,the Planmustplacerestrictionson withdrawals from the Plan.Article X
describes the circumstances underwhich you may withdraw 401(k) depositsfrom the Plan.

Election not to defer:

You may decidethat you do not wish to makesalaryreduction contributions on your first Entry Date.The Plan
Administrator will explainthe proceduresfor delayedenrollmentin the salary reductionportionof the Plan, if you decide
to enroll at a later date.

Excess deferrals:

If you participate in two or more deferred compensationplans (which include 401(k), Simplified Employee Pensionsand
403(b)plans),your total deferralsto all planscould exceedIRS limits for the year.To avoid paying additional excisetaies
if excesscontributionshave to be returned, you maywant to designate whichplanis to return any excesscontributionsto
you.

If you elect to have this Plan return any excess,you shouldnotify the Plan Administrator sothat the excesscanbe
returned to you, along with any earnings,beforeApril 15.
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Article V

EMPLOYER CONTRIBUTIONS

Your Employer maymakecontributionsto the Plan, in addition to your salary deferral 401(k) contributions.Your
Employer maymakematching contributions, non-elective or discretionary contributions andrequired minimum
contributions, under the Top-Heavyrules(seeArticle XII) or other legal requirements.

Matching Contributions:

If you are eligible for matchingcontributions,you will receivean allocation of the matching contribution,if any, in each
year you area participantin thePlan.Theexceptionto this is, if you terminateemploymentduringthePlanYearwith less
than500Hoursof Serviceyouwill not receivean allocation.

If you do not meetthehoursrequirementbecauseyou haveretired,becomedisabled,or died,you will still receive
matchingcontributions.

Theamountof thematchdependson your 401(k) contributions. Eachyear,yourEmployermay seta matchingpercentage
that isproportionateto theamountof yourElectivecontributions.Matchingcontributionswill beallocatedto your
accounts asof theAnniversary Date.

Non-Electiveor DiscretionaryContributions:

If you are eligible for discretionaryEmployer contributions, you will receivean allocation of the Employer contribution,if
any, in eachyear you are a participant in the Plan. The exceptionto this is, if you terminate employmentduring the Plan
Yearwith lessthan 500 Hoursof Serviceyou will not receivean allocation.

If employment is terminated by reasonof retirement, disability, or death, you will receivea contribution provided you
have completed501 Hours of Serviceduring the Plan Year.

You do not have to make401(k) contributions in order to receivea discretionarycontribution.

The amountof the discretionarycontribution is setby the Employer eachyear.

Your shareof the non-elective/discretionarycontribution is basedon your compensationand a fixed compensationlevel.
The fixedcompensationlevel is definedas theSocial SecurityWageBasein effect on the first day of the PlanYear.

You will receivea shareof the discretionary contribution basedon your total compensationplus anotheramountbasedon
your compensationin excessof the fixed level.The percentageof pay which will beyour sharewill vary eachyearand
will dependupon the amountof the discretionarycontribution, your compensation,the fixed level amount, the total
compensationfor all Participants, and the total of all Participants pay in excessof the level amount.

For example,you might receive2% of your totalpay plus another2% of pay in excessof the fixed level. If your pay was
$20,000and the level amountwas$10,000,your sharewould be:

$20,000x .02plus ($20,000- $10,000)x .02 = $600

If the level amountwas$10,000andyour compensationwas $9,000,your sharewould be:

$9,000x .02 = $180
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Other required contributions:

In certain situations,your Employer maybe required to makeadditional contributions to the Plan. If the Plan is
Top-Heavy (seeArticle XII) or if highly paid participants contribute a higherpercentageof pay to the Plan than other
participants, your Employer may have to takecorrective action. Thisaction could result in either a reductionin the
contributions for thehighly compensatedparticipants or an additional Employer contribution, in the form of Non-Elective
or Qualified Non-Electivecontributions.
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Article VI

VESTING

The term vestingrefers to the percentageof your Employer contributionaccount(s)(if any) other than your Qualified
Non-Electivecontributionsaccount, that you are entitled to receivein the event of your termination of employment.You
arealways 100% vestedin your Qualified Non-Electiveaccount.

If you terminate employment before you meet the requirements for retirement(seeArticle X), the distribution from the
Employermatching anddiscretionaryaccountswill belimited to the vested portion.Your vestingpercentage grows with
your Years of Service.Article VII explainshow Years of Service are credited.

The same vestingscheduleapplies to the matching anddiscretionaryEmployer contributions.

Vesting schedule for matching and discretionaryEmployer accounts:

Years of Service PercentVested

Lessthanl 0%
lbutlessthan2 0%
2butlessthan3 20%
3butlessthan4 40%
4butlessthan5 60%
5butlessthan6 80%
6ormore 100%

You will also become100% vested at NormalRetirement, if you becomedisabledor if you die. Refer to Article X for
information on retirement,disability or death.

-8-



Article VII

SERVICERULES

Yearof Service:

You will earn a Yearof Servicefor vestingif you are creditedwith 1,000Hoursof Serviceduringa PlanYear.However,if
you are credited with 1,000hoursduringyour first yearof employment, youll earn a Yearof Service.You cannotearn
more than oneYear of Servicecredit during anyPlanYear, though.

If you terminate employment andare laterrehiredby theEmployer,your Years of Serviceafter reemploymentmay be added
to the Years of Serviceyou had accumulatedwhenyou left. In order for the two periodsof serviceto be added together,
you must return to work within 5 years of your terminationdate.

Hoursof Service:

You are credited with the actual numberof hoursyouwork andfor hoursfor which you arepaid,but arenot at work
suchaspaid vacationor paid sick leave.

Breakin servicerules:

Whenyou fail to completeat least501 hoursduring the PlanYear,you incur a break in service. Thus, in any yearin
which you work less than 501 hours(approximately 3 months),you will incur a break in service.

However, in certain circumstances, yourPlan is required to credityou with 501 hours,eventhoughyou didnt actually
work 501 hours.This is primarily if you take time off to have, adopt or care for a child for aperiod immediately following
thebirth or adoption. You will receivethis credit only for the purposeof determiningwhetheryou haveincurreda break
in serviceandnot for receivingadditionalcredit for a contribution or for vesting.
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Article VIII

COMPENSATION

Throughoutthis SummaryPlanDescription, thewordscompensationandpay areusedto definecontributionamounts.
Pay or Compensationmeans the total wagespaid to youby your Employerfor thePlanYear.

Compensationincludesdeferred compensationwhich is not includable in your gross taxable incomesuchasaCafeteria
plan,401(k) deferrals, TaxDeferredAnnuities,or Governmental DeferredCompensationPlans.

In no eventshall compensationin excessof $150,000(asadjustedfor changesin the ConsumerPriceIndex: $150,000for
1996)betakeninto accountfor anyParticipantin this Plan.

Your compensationfor the first PlanYear in whichyou participateshall beyourcompensationfrom the Employerfor the
full PlanYear.
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Article IX

PARTICIPANTSACCOUNTS

Under the 401(k) SavingsPlan, the money you depositandany Employer contributions are placedinto investment
accounts,which are credited with gainsandlossesat each Valuation Date.The Valuation Date for your 401(k) Plan occurs
onthe Anniversary Date(seeArticle II).

Separate accounts areset up for each different type of money: 401(k) deposits, matching,discretionary,rollover and
QualifiedNon-Elective contributions because there are different Plan and IRS rules for eachtypeof contribution.

RolloverAccounts:

YourPlan allowsemployeeswho had retirement accountswith a previous Employer to directly transferor rollover the
previousaccountbalanceto your Plan even if you are not a Participantin this plan. This is a segregatedRollover
account and it is always 100% vested.If you are making a rollover insteadof a direct transfer,in order to avoid taxes on
your Rollover money,you must completethe rollover from your old plan to this Planwithin 60 daysafterreceivingthe
money.

Investments:

Your Plan offers severalinvestmentoptionsand you may instructthe Trustees how you would like to invest the funds in
your Rollover, 401(k), Matching, Non-Electiveand Qualified Non-Electiveaccounts.

If you choosenot to selecthow your accountsareinvested,the Trustee will invest them for you. The Trustees are
fiduciariesof thePlan,which means that they have a responsibilityto you to investthePlan assetsprudently.

Contactyour Plan Administratorfor informationconcerningthe investment options which are currently available.

Crediting your accounts with gain or loss:

Eachinvestmentaccount is credited with investmentgainor lossasof eachValuation Date.Earnings or lossesare
allocatedon the basisof the ratio your account balancebearsto the totalaccount balances of all participants in the same
investment.You are then credited with that percentageof earnings or losses.

Whenyou receiveadistributionfrom the Plan, the Plan Administratormustfirst establishthe valueof your account. The
dateof this specialvaluationis the Distribution DeterminationDate.If the Distribution DeterminationDateisany date
other than a ValuationDate, the value of your accountwill beadjusted for the actual gainor lossfrom the prior Valuation
Dateto the Distribution DeterminationDate.
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Article X

DISTRIBUTIONS AND BENEFITS UNDER YOUR PLAN

In-Service Distributions:

An In-ServiceDistributionis one that you receivewhileyou are actively employed.The primary purposeof the Plan is to
providebenefitsto you upon your retirement, but you may requestan In-Service Distribution of all or a portion of your
accounts,provided thatyou are fully vestedandhave reachedage 59 1/2, and the amountto be withdrawnhasbeen
allocatedto your account for 2 years or you must have been a participant in the Plan for 5 years.

In addition,you may request an In-ServiceDistribution of the full valueof all of your accounts,on or after the date you
reachNormal Retirement Age (definedbelow), or a distribution of the value of your Rollover Account, at any time.

Also, you may requestan In-ServiceDistribution in the event of financialhardship. Financialhardshipmight result from
your own, your spouses or your dependentsmedical expenses,expensesin purchasingyour primary residenceor in
preventing eviction or foreclosure, or tuition for the next 12 months of post-secondary educationfor you, your spouse or
dependents.In addition,a financial hardship only occurswhen you have no other resources availableto you. For example,
you may needto prove thatyou have been turned down for loansor thatyou have sold other assets before you canreceive
a Hardship Distribution.

The amountof your HardshipDistribution cannotexceedthe amountneededto meetthe immediatefinancial hardship. In
addition, the distribution will be limited to the amountof your 401(k) contributions (no investment income)plus the value
of your Segregatedaccount.

If you receivea HardshipDistribution, thePlan must imposerestrictionsonthe amountof your 401(k) salarydeferrals in
the future. First, you cannotmakeany 401(k) contributions for the 12-month period following the dateof your Hardship
Distribution. Secondly,the maximumamountof 401(k) contributionsthatyou canmake for the calendar year thatbegins
after thedateof distributionis reduced by the amount of your electivedeferralsin the yearyou took the hardship
withdrawal.

For example, lets say that you tooka hardship withdrawalon July 1, 1996,and during 1996,you deposited$5,000in
electivedeferrals.You cant make any 401(k) contributions until July 1, 1997.And, the maximum amountthatyou can
contributefor 1997 would be the legal limit minus $5,000.If the legal maximumwas$9,500for 1997,you would be
limited to $4,500.

Planbenefits are alsopaid whenyou retire,or becomepermanently disabled.Benefit paymentsmay alsobe madeto your
beneficiary (ies) uponyour death. Each of these eventsis discussedbelow.

NormalRetirementBenefits:

The NormalRetirementAge for the Plan is age65.

YourNormal RetirementDateis the date you reach NormalRetirementAge.

At your NormalRetirement Date, you will be entitled to 100% of your accountbalance.Paymentof your benefitswill

beginas soon as practicablefollowing your retirement.(SeeArticleXl, Benefit PaymentOptions.)

Late RetirementBenefits:

If you decideto work past your Normal Retirement Date,you can defer payment of your benefitsuntil your Retirement

Date. Paymentof your Retirement benefits will commenceas soonaspracticable following your late retirementdate.
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DeathBenefits:

Should you die before termination of your employmentby retirement or disability, your spouseor beneficiary will be

entitled to 100% of your accountbalance.

If you are marriedat the time of your death, your spousewill be the beneficiaryof your deathbenefits,unlessyou
otherwiseelectin writing on a form to be furnished to you by the PlanAdministrator. IF YOU WISH TO DESIGNATE
A BENEFICIARY OTHERTHAN YOUR SPOUSEAS YOUR BENEFICIARY, YOUR SPOUSEMUST CONSENT
TO WAIVE HIS/HERRIGHT TO RECEIVEDEATH BENEFITS UNDER THE PLAN. YOUR SPOUSESCONSENT
MUST BE IN WRITING AND WITNESSEDBY A NOTARY OR A PLAN REPRESENTATIVE.

If your spousehasconsentedto a valid waiver of any rights to the deathbenefit;or your spousecannotbe located; or you
are singleat the time of your death, then your deathbenefitwill bepaidto anybeneficiaryyou maychoose.The Plan
Administrator will supplyyou with a beneficiarydesignationform.

Sinceyour spousehas certain rightsunder your Plan,you should immediately inform the Plan Administrator of any
changesin your marital status.

Disability Benefits:

Should you becomepermanently disabledwhile a Participant under this Plan, you will receive100% of your account
balance. Disability means a medically determinablephysical or mental impairment which may be expected to result in
deathor to last at least a yearand which renders you incapableof performing your duties with your Employer. A
determination of disability will be madeby the Plan Administrator in a uniform, nondiscriminatory manner onthe basisof
medical evidence.

If it is determinedyou are disabled, your paymentswill beginassoonaspracticable following the dateyou were
determined to be disabled.

Benefits UponTermination:

If your employmentis terminated for any reasonotherthan thoseset out above,you will only beentitledto that portion of
your Employer accountsin which you are vested.(You are alwaysentitled to 100% of the accountbalanceof any Salary
Reductionor Voluntary contribution money you contributedto your Plan.)

Westing refers to thepercentageof your account balanceyou are entitled to at anypoint in time. For eachyearyou
remain a Participant in the Plan, you become vested with a higher percentageof your Employer account balance. (See
Vesting,Article VI.)

If your benefit is over $3,500,you may at your option, requestthe Plan Administratorto distribute your benefit to you
before your retirementdate.However, the valueof your account will not be determined earlier than as soon as practical
following your termination if you are not fully vested,or as soonaspractical if you are 100% vested.You will receive
payment of your benefitsassoon aspracticalafterthat date.

If your benefit is $3,500or less,the Plan Administrator may distribute your benefit early. No consentis needed for
distributions of $3,500or less.

DistributionsDue To A DomesticRelationsOrder:

In general, contributions madeby you or your Employer for your retirementarenot subject to alienation.Thismeansthey
cannotbe sold, usedascollateral for a loan, givenaway or otherwise transferred. They arenot subject to the claims of your
creditors. However, they maybe subject to claims under a Qualified DomesticRelations Order (QDRO).
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The Administratormay berequiredby law to recognizeobligationsyou incur asa resultof courtordered child supportor
alimony payments.The Administratormusthonor a QualifiedDomesticRelations Order which is definedasa decreeor
order issuedby a courtthatobligatesyou to paychild supportor alimony, or otherwiseallocatesaportionof your assetsin
thePlan to your spouse,child or other dependent.If a QDRO is receivedby the Administrator, all or portions of your
benefits maybeusedto satisfy the obligation. It is thePlan Administrators responsibility to determine the validity of a
QDRO.

Taxation of Distributions:

The benefitsyou receivefrom the Plan will be subject to ordinary incometax in the yearin which you receivethe
payment, unlessyou defer taxationby a rollover of your distribution into another qualified plan or an IRA. Also, in
certainsituations, your tax may be reducedby special tax treatment suchas5-year forward averaging.

VERY IMPORTANT NOTE: Under most circumstances,if you receivea distribution from this Plan on or afterJanuary1,
1993, twentypercent(20%) of your distribution will be withheld for federalincometax purposes,unlessyou instruct the
trusteesof this Plan to DIRECTLY transferyour distribution into another qualifiedplanor an IRA. You mustgive these
instructionsto the trusteesno morethan 90 daysbefore the dateyou receivethe payment.Also, unlessyou signa waiver
form, the trusteesmustwait at least30 daysafter receivingyour instructionsbeforemnlcingthe payment, to allow you time
to changeyour decision.

In additionto ordinaryincometax,you may be subjectto a 10% tax penalty if you receivea prematuredistribution.If
you receiveadistributionuponterminatingemploymentbeforeage55 and youdont receivethepayment asa life annuity,
you will besubjectto the 10% penalty, unlessyou rollover your payment. If you takea hardshipwithdrawalbeforeage
59-1/2, the withdrawalwill usuallybesubject to the 10% penalty.But, there is no penaltyfor paymentsdueto your death
or disability.

As the rulesconcerningrollovers and the taxation of benefitsarecomplex, pleaseconsultyour tax advisorbefore
making a withdrawalor requestinga distribution from the Plan. As required by law the Plan Administratorwill provide
youwith a brief explanation of the rules concerningrollovers.
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Article XI

BENEFITPAYMENT OPTIONS

Thereisone formof paymentunderyour Plan.Your distribution will be in the form of a lump-sumdistributionof your
totalaccountbalances,or you may selectan alternateform of payment, if permitted under your Plan, at the time of your
distribution.

The Plan Administratormay delaypayment to you for a reasonabletime for administrativeconvenience.However, uiiless
you chooseto defer receipt of your distribution, the Plan must beginyour paymentswithin 60 days after the closeof the
Plan Year following the latest of:

(a) thedate on which you reachedyour NormalRetirement Age;

(b) the 10thanniversaryof the year in which you becamea Participant in the Plan; or

(c) the date you terminated employmentwith the Employer.

In anyevent, the law requires thatyour distributionsbeginno later than April 1 of the yearfollowing the date you reach

age70-1/2 (the date six monthsafteryour 70thbirthday.)
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Article XII

TOP-HEAVY RULES

A Plan becomesTop-Heavywhenthe totalof the Key Employeesaccountbalancesmakeup 60% or moreof the total of
all accountbalancesin the Plan.Key Employees are certain highly compensated officersor owners/shareholders.

If your Planis Top-Heavy,Planparticipantswho arenot key mustreceivea minimumcontribution.Thisminimum
contributionis thesmallerof the percentageof pay contributedby the Employer to Key Employees,or 3% of your
compensation.If the Employer contributionallocatedtoyour accountfor the Top-Heavyyearis equalto or more thanthis
minimumcontribution,no additionalEmployercontributionwould beneededto meetthe Top-Heavyi-ales.
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Article XIII

PARTICIPANTLOAN PROGRAM

Pursuantto thetermsof CONTOUR METROLOGICAL& MANUFACTURiNG, INC. 401(K)PLAN, theTrusteehas
adopteda participantloanprogram aspart of suchPlanandTrust.Theprogramis intendedto complywith Labor
Regulation2550.408b-1.Loanswill bemadepursuantto the termsof the Plan andTrustand the following provisionsof
theParticipantLoan Program.

A. Administrationof Program
Thefollowing person(theLoanAdministrator) is responsiblefor theadministrationof theloanprogram.All
loanrequestsandotherinquiresshouldbedeliveredto:

CONTOURMETROLOGICAL& MANUFACTURING, INC.
1465-FAXTELL
TROY, MI 48084
(810)288-3739

B. ApplicationProcedure
1. Obtainandcompletea loan application on forms provided by the Loan Administrator.
2. Submit the completedloan application to theLoan Administrator at least15 daysbeforethedatetheloan

is to bemade.
3. Loan applicationswill be reviewedby the Loan Administrator for completeness.Incompleteapplications

will be returned to the applicant for completion.
4. Approved loanswill beprocessedon the first day of eachmonth. Administrative feesfor loan

processingincludea $75.00loanorigination feeand a $50.00per yearchargefor annual compliance.
Thesefees,which are subject to change,shallbepaidby the participant.

C. Basisfor Approvals
Loans are available to all participants and, in the eventof a participants death, hisor her beneficiarieswithout
regardto any individuals race, color, religion, sex,ageor nationalorigin. Each application will be reviewedona
nondiscriminatorybasisbut will be assessedon the applicants credit worthiness, financialneed,and the purpose
and terms of the loan. An individual maybedeniedfutureloansif he or shedefaulted on any previousloan.A loan
will notbe madeto a five (5%)percent or greater shareholder-employeeof an S corporation,an owner of more than
ten (10%) percent of either the capitalinterestor the profits interestof an unincorporatedEmployer, or a family
member (asdefined in Section 267(c)(4)of the Code)of suchpersons, unlessan exemption for the loan is obtained
pursuant to Section 408of the Act.

D. Limitations
1. Limitations on Typesof Loans

Subject to the limitations on the amount of any loan, loanswill be approved if the loanproceedsare to
beused for anypurpose.

2. Limitations on Amountsof Loans
- The minimum amountof any loan is $1,000.
- The maximum amount of any loan is the lesserof $50,000or 50% of the vestedinterestof the
participant in the Plan.The $50,000maximumamountwill be reducedby the participants highest
outstandingloanbalancein the previous twelve months,evenif amountshave been repaid.
- Loansarelimited to the vestedinterestof the participant in the following accounts:

- Elective Contribution Account
- SegregatedAccount

- A participant may have no more than I loan(s) outstanding at any one time.
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S.

E. Interest
The interestratewill bedeterminedfrom time to timeby the Trusteewith the intention of providing the Plan with
a return commensuratewith the interest rateschargedby personsin the businessof lending money for loanswhich
would be madeundersimilarcircumstances.

Until otherwisedeterminedby the Trustee,the interest rate will be 1 % plusPrime InterestRate

The rate of interestwill be constantthroughout the termof the loan.

F. ColLateral or Other Security
All loansmustbeadequatelysecured.No more than 50 percentof thepresentvalueof a participants vestedinterest
in the Plan may beconsideredby thePlanas securityfor theoutstandingbalance of all Plan loansmadeto the
participant.

The Trusteewill acceptothercollateralas securityfor the loan,suchasa lien on real estate,marketablesecurities,
savingsaccountsor other assets,provided that the Trusteedeterminesthat in the eventof default, the collateral to
be sold, foreclosedupon or otherwise disposedof hassuch value andliquidity that it may reasonablybe anticipated
that lossof principalor interestwill not resultfrom the loan.

G. RepaymentTerms
All loansare required to be repaid within 5 yearsof the loan unlessthe purposeof the loan is to acquirea dwelling
unit which is to be usedwithin a reasonabletime asthe principal residenceof the participant.

Loansare to be repaid on thebasis of substantially level amortization overthe termof the loanwith payments made
eachpay period.

H. Default
A loan is in default whena scheduledinstallment payment is 60 dayslate. If paymenthasnot beenmadewithin 30
days of the installmentdue date,the Loan Administrator will notify the participant in writing thatpaymentis due
within 30 daysof the dateof the notification. If payment is not receivedwithin such stipulatedtime period, the
following will takeplace:

1. The delinquentinstallmentwill be consideredto bein default asof the date the last payment wasdue.
2. At the discretionof the Trusteeexercisedin a uniform andnondiscriminatorymanner, the loanwill be

renegotiatedand paymentswill be madethrough payroll withholding. If the loan is not renegotiatedin a
manner acceptableto the Trustee,if permittedin the Plan, the loanwill be deemedan in-service
withdrawal. Such withdrawal will be subject to personal incomeandpossiblepenalty taxes. Form 1099R
will be timely issuedto the participant and the IRS showing suchwithdrawal.

3. If theparticipantfails to makeprovisions for repayment reasonably acceptableto the Trustee,at the
election of the Trustee,exercisedin a uniform and nondiscriminatory manner, the remaining principal
andintereston the loan shall bedeclareddue and payableasof the date the last payment wasdue.

4. The amount of any uncureddefault will be consideredashaving beenreceivedin a taxableevent, subject
to personalincomeand penaltytaxes. Such tax consequencesdo not affect the participants obligation to
repaythe loan. Form 1099Rwill be timely issuedto the Participant and the IRS; however, the loanwill
not be chargedagainst the Participants vestedaccountbalanceuntil he or sheterminatesservice, retires,
dies, becomesdisabled,or reachesthe earliestdatedistribution is permitted under the Plan.

5. To the extentnecessary,any other collateral pledgedas additionalsecurity will be foreclosedupon.
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Article XIV

MISCELLANEOUS

Protectionof benefits:

Exceptfor the requirementsof a QualifiedDomesticRelations Order, your Plan benefitsarenot subject to claims,
indebtedness,execution,garnishmentor other similar legal or equitableprocess.Also, you cannotvoluntarily (or
involuntarily) assignyour benefitsunderthis Plan. SeeDistributions due to a DomesticRelationsOrderin Article X.

AmendmentandTermination:

The Employerhasreservedthe right to amendor terminateyour Plan.However, no amendmentcantakeawayany
benefitsyouhavealreadyearned.If your Plan is terminated, you will beentitledto thefull amountin your accountasof
the dateof termination, regardlessof the percentyou arevestedat the timeof termination.

PensionBenefit GuarantyCorporation:

ThePensionBenefit GuarantyCorporation(PBGC) providesplan terminationinsurancefor definedbenefitpensionplans.
In your 401(k)Plan(adefinedcontribution plan), all of the contributions andinvestmentearningsareallocatedto
Participantsaccounts.PBGC insuranceis not neededanddoesnot apply.

CLaims:

Whenyou requesta distributionof all or anypart of your account,youwill contactthe Plan Administratorwho will
provideyou with theproperforms to makeyour claimfor benefits.

Your claim for benefitswill begivena full and fair review.However, if yourclaim is denied, in whole or in part, the
Plan Administratorwill notify you of the denialwithin 90 daysof dateyour claimfor benefitswasreceived,unlessspecial
circumstancesdelay the notification. If a delay occurs,you will be givena written noticeof the reasonfor the delayand a
dateby which a final decisionwill begiven (not more than 180 daysafter the receiptof your claim.)

Notification of a denialof claims will include:

(a) the specificreason(s)for the denial,

(b) reference(s)to thePlan provision(s)on which the denialis based,

(c) a descriptionof anyadditionalmaterialnecessaryto correctyour claim and an explanationof why the material is
necessary,and

(d) an explanation of the stepsto follow to appealthe denial,includingnotification thatyou (or your beneficiary)
must file your appealwithin 60 daysof the date you receivethe denialnotice.
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If you or your beneficiarydo not file an appealwithin the 60-dayperiod, the denial will stand.If you do file anappeal
within the 60days,your Employer will review the factsandhold hearings,if necessary,in order to reacha final decision.
YourEmployersdecisionwill bemadewithin 60 daysof receiptof the noticeof your appeal,unlessanextensionis
neededdueto specialcircumstances.In anyevent,your Employer will makea decisionwithin 120 daysof the receiptof
your appeal.

Article XV, STATEMENT OF ERISARIGHTS,describesthe protectionyou have under ERISA and the stepsyou can
taketo enforcetheserights.
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Article XV

STATEMENT OF ERISA RIGHTS

As a participant in CONTOUR METROLOGICAL & MANUFACTURING, INC. 401(K)PLAN you are entitled to certain
rights and protections underthe EmployeeRetirement Income Security Act of 1974 (ERISA). ERISAprovides thatall Plan
participantsshall beentitled to:

(a) examine,without charge,at the Plan Administratorsoffice copiesof all documentsfiled by the Plan with the
U.S.Departmentof Labor, suchasdetailedannualreportsandPlandescriptions,

(b) obtaincopiesof all Plan documents and other Plan information upon written requestto thePlan Administrator
(the Administratormay makea reasonablechargefor the copies),

(c) receivea summary of the Plansannualfinancial report. The Plan Administratoris requiredby law to furnish each
participantwith a copy of this summaryannualreport.

(d) obtaina statementtelling youwhether you have a right to receivea retirementbenefitat NormalRetirementAge
and if so, what your benefitswould beat Normal Retirement Ageif you stopworking underthe Plan now. If
you do nothave a right to a benefit, the statementwill tell you howmanymore yearsyou have to work to geta
right to a benefit. Thisstatementmust berequestedin writing and is not required to be givenmore than oncea
year. The Plan must provide the statement free of charge.

In addition to creatingrights for Planparticipants, ERISA imposesduties upon the peoplewho are responsiblefor the
operationof theemployeebenefit plan. Thepeoplewho operateyour Plan, calledfiduciaries~of the Plan,have a duty to
do so prudentlyand in the interest of you and other Plan participants and beneficiaries.No one, including your Employer
may fire youor otheiwisediscriminateagainstyou in any way to prevent you from obtaining a retirementbenefit or
exercisingyour rights under ERISA.

If your claim for a retirement benefit is denied in whole or in part youmust receivea written explanation of the reasonfor
the denial. Youhave the right to have the Plan review and reconsideryour claim.

Under ERISA, there are stepsyou can taketo enforce the aboverights. For instance, if you requestmaterialsfrom the Plan
anddo not receivethem within 30 days,you may file suit in a federalcourt. In sucha case,the court may require the Plan
Administratorto provide the materials and pay you up to $100a day until you receivethe materials,unlessthe materials
werenot sentbecauseof reasonsbeyondthe control of the administrator.

If you have a claim for benefitswhich is deniedor ignored, in whole or in part, you may file suit in a stateor federal
court.

If it shouldhappenthat Plan fiduciaries misusethe Plansmoney, or if you are discriminatedagainst for assertingyour
rights, you may seekassistancefrom the U.S.Department of Labor, or you may file suit in a federalcourt. The court will
decide who shouldpay court costsandlegal fees.If you are successful,the court may order the person you have suedto
pay thesecostsand fees.If you lose,the court may order you to pay thesecostsand fees,for example, if it finds your claim
is frivolous.

If you have any questionsabout your rights under ERISA, you should contact the nearest Area Office of the U.S.
Management ServicesAdministration, Department of Labor.

- 21 -


