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Re: EnclosedSummaryPlanDescriptionBooklet

Gentlemen:

In Compliancewith Section104,PartI of Title I of the EmployeeRetirementIncomeSecurity
Act of 1974,the enclosedSummaryPlanDescriptionasreferencedbelowis beingsubmittedfor
your review and filing.

Pleasecontactus at the aboveaddressand/ortelephoneif you haveanyquestionsregardingthe
enclosedmaterial.

mcerey,

CherylMastro

Administrative Assistant
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PETERSON & ASSOCIATES COURT REPORTING, INC.
7851 MISSION CENTER COURT, SUITE 120

SAN DIEGO, CA 92108
PHONE # (619) 260-1069

EIN #33-0684781

EmployeeAnnouncementand Plan Summary

for

PETERSON& ASSOCIATESCOURT REPORTING, INC.

PROFITSHARING PLAN
#001
*

The following questionsandanswersconstitutetheCompanysannouncementof theabovePlan
andconstitutea SummaryPlanDescriptionto the Participants.

1. When will I beeligible to participate?

You will becomeaPlanParticipanton theEntry Datefollowingyourcompletionof one(1) Year
of Eligibility Service. You are creditedwith a Year of Service for eachtwelve (12) mmth
periodstartingon yourDate of Hire and eachanniversarythereofif you arecreditedwith at
leastone thousand(1,000)Hoursof Servicein suchYear.

You will not becomea PlanParticipantuntil theEntry Dateafteryou havereachedagetwenty
one (21). The Entry Date is January1.

You arecreditedwith anHour of Servicefor everyhourthat you havea right to bepaid. This
includesvacations,sick leave,and any hours for which backpay may bedue.

Union membersare not eligible to participatein the Plan unlesstheir bargaining agreement
providesthat they areeligible.

2. Who paysthe costof thePlan?

The Planis aProfit SharingPlan. It has individual accountsfor eachParticipantof the Plan.
All contributionsto the Plan aremadeby the Employer. Contributionsare madefor a Plan
Year. The Plan Year is the periodfrom January1 of eachyear to December31. The initial
Plan Year of yourPlan is January1, 1996 throughDecember31, 1996.

The amountthat the Employercontributesto: thePlan is decidedeachyearby the Employer.
Oneof the reasonsthat the Employermaintainsthe Planis to give you an incentiveto help the
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Employer be profitable. While the Employer expectsits contributions to the Plan to be
substantialandregular,the Employeris not obligatedto makecontributionsto thePlan.

In yearsin which the Plan is Top Heavy asdefinedin §416, a minimumcontributionmay be
requiredfor non-highlycompensatedParticipants.

The Corporationpaysall costsof planadministration.

3. What aremy benefits?

At retirementyou mayreceiveasalump sumthetotal valueofyouraccountor you mayreceive
an incomein the form of a monthly annuity. Theamountyou receivedependson the amount
of EmployerContributionsandon investmentgainsor losses.

Eachyear that you are a Plan Participantand qualify for anallocation (see below), you will
receivea shareof the Employer Contributionto the Plan for that year. The money that the
Employercontributesto the Plan is allocatedto your accountin the sameratio that yourpay
bearsto thetotal pay of all Participantsin yourCategory.

Participantsare divided into Categoriesand Contributions are madeto eachCategory. The
Contributionis thenallocatedon apro-ratabasis,basedon theCompensationoftheParticipants
in eachCategory.

Eachyear that you area Participantof the Planand completeone thousand(1,000)Hours of
Service,you will receivea shareof the EmployerContributionto the Planfor thatyear if you
are still working for the Employerat the endof thePlanYear.

In years in which the Plan is Top Heavy, the minimum allocation is 3 percent (3%) of
Compensation.A PlanParticipantmustreceivetheminimumif he is employedon thelastday
of thePlanYear, regardlessof whetherhecompletesonethousand(1,000)Hoursof Servicethat
year. If none of the Key Employeesof the Employer receive 3 percent (3%) of their
Compensation,thenthe minimum allocation is the highestpercentagereceivedby any Key
Employee. In general,officers and ownersof the EmployerareKey Employees.

The money contributedto the Planwill be investedat the discretionof the Plan Committee.
Your accountwill go up or down dependingon the gainsand losseson suchinvestments.

4. What is vesting?

Your benefitunderthe Plan is your account. Uponterminationof your employment,monies
alreadyin your accountmay be lost if you are not one hundredpercent(100%)vested. The
term vesting refers to that portionof youraccountwhich canneverbe takenfrom you even
if you resignor aredischarged. Our Planvests asfollows:
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Yearsof Service % Vesting

Lessthan 2 years 0%
2 yearsbut less than3 20%
3 yearsbut less than4 40%
4 yearsbut less than5 60%
5 yearsbut lessthan 6 80%
6 yearsor more 100%

If, while you arezeropercent(0%) vested,you havefive (5) consecutivePlanYearswith less
thanfive hundredone(501)Hoursof Service(calledBreaksin Service),thenany ofthe Plan
Years in whichyou werecreditedwith one thousand(1,000)or moreHours of Service(called
Yearsof Service)prior to suchperiodwill notbecountedfor purposesof the vestingschedule

for anyadditionalbenefitsearned.

EXAMPLE

You have one Year of Servicewith one thousand(1,000)hours and are zero
percent(0%) vested. You resign. After you resignyou have less than five

hundredone (501)hours for five (5) consecutivePlan Years. Whenand if you
comeback, you will startat the beginningof the vestingschedule(zeropercent
[0%] vestedwith no Yearsof Service).

For vestingpurposes,a Year of Serviceis basedon yourDateof Hire.

5. Whenmay I retire andhow may I receivethebenefit?

Normal RetirementAge for a Participantis normally the day you attain age sixty-five (65).
However, in no event will your Normal RetirementAge be earlier than the fifth (5th)
anniversaryof the last day of the PlanYear in which you becameaParticipantof the Plan.

You do not haveto retire at yourNormalRetirementAge. You will beentitledto sharein the
EmployersContribution in the samemaimeras Participantswho have not reachedNormal
RetirementAge. You maycommencereceiptof yourbenefitsat any time on orafterattainment
of Normal RetirementAge, evenif you are still employed.

6. Whathappensif I terminateemploymentbeforeretirement?

If you terminateemploymentfor areasonotherthandeath,disability or retirement,you will be
entitled to a distributionof your vestedaccountbalance,in no eventlater thansixty (60) days
following theendof thePlanYear in whichyou reachNormalRetirementAge, attainyourtenth
(10th) anniversaryof participationin thePlan, or leave the Employer,whicheveris the latest.
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If youremploymentterminatesbeforeyouraccountis onehundredpercent(100%)vested,you
lose (forfeit) thepartof youraccountthat isnt vestedunlessyou are laterrehired. Theamount
in your accountmultipliedby yourvestedpercentageis thebenefitpayableto you.

If you are reemployedprior to incurring five (5) consecutiveBreaks in Service, then the
nonvestedportion may be restored. If the vestedportion wasnot paid to you, the part that
wasntvestedwill automaticallybeaddedbackto youraccount. If thevestedportion waspaid
to you, you mustpay it back beforefive (5) years from rehire, or beforeyou incur five (5)
consecutiveBreaksin Service,whicheveroccursfirst, in orderfor it to be restoredto yourprior
accountbalance. If you are reemployedafterincurringfive (5) consecutiveBreaksin Service,
the nonvestedportionwill neverbe restored.

If youremploymentis terminatedbeforethe valueof yourbenefitsamountsto three thousand
five hundred dollars ($3,500) or more, you may be cashedout of the Plan soon after
terminationof employmentby paymentto you of the entirevalueof yourbenefits. If it is over
three thousandfive hundreddollars ($3,500), the moneymay be paid to you beforeNormal
RetirementAge (or agesixty-five (65), if later) only if you approve.

7. Whathappensif I shoulddie beforeretirement?

If you shoulddie while employed,onehundredpercent(100%)of youraccountwill bepayable
to yourbeneficiaryin the mannerdescribedin paragraph9.

You may designateone or morepersonsasbeneficiaryto receiveany benefitswhich become
payableunderthePlan on or afteryourdeath. The PlanAdministratorwill provideyou with
the appropriateform uponrequest. Shouldyou desireto changeyourbeneficiary,you maydo
so at any time.

If you havebeenmarried for one (1) year on the dateof your death,thenyour spousewill be
thebeneficiaryof onehundredpercent(100%)of yourbenefitsunlessyour spouseconsentsto
thedesignationof someotherpersonotherthanthe spouseasbeneficiary. Any designationof
beneficiary which is not properly consentedto will not be valid even if the beneficiary
designationform wasproperlycompletedandconsentedto by aformerspouseor wascompleted
while you were not married. The writtenconsentof thespousemustbe witnessedby a notary
public.

Should you die without having effectively designateda beneficiary, then the benefits which
becomepayableunderthe Plan on or afteryour deathwill bepaidto your surviving spouse.
If yourspouseis not thenliving, paymentwill bemadeto your living childrenin equalshares,
and if thereare no suchliving children, thenasif includedin your estate.

8. Whathappensif I becomedisabledbeforeretirement?
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In theeventthatyouremploymentis terminateddueto disability,you will beentitled to between
ninety percent(90%) and one hundredpercent(100%) of your account,dependingupon the
severityofthedisability. Alcoholism, drugaddiction,self-inflicted injuries andinjuriesincurred
while committinga crime arenot considereddisabilities. Seethe Plan documentfor a more
precisedefinition of disability.

9. How will I bepaid?

Benefitsarepayablein anyof the following forms:

a. A lump sum;

b. If requiredas set forth below, a nontransferablejoint and one hundredpercent
(100%) survivorannuity contract(or, if you arenot married,a singlelife annuity); or

c. Installmentsovera periodof time.

The Plan Committeemay not pay a Participantany form of benefit other thana joint and
survivor annuity (or a single life annuity, if the Participantis single) unless i) both the
Participantand his spouse(if any) electnot to receiveit or ii) the dollarvalueof thebenefit is
threethousandfive hundreddollars ($3,500)or less.

A joint and survivor annuity is a guaranteedmonthly income to you for your life with a
guaranteedmonthly income after you have died to your spousefor the remainderof their
lifetime. The monthly incomeof thesurviving spousewill beone hundredpercent(100%)of
the amountpaid to the Participant. The dollar valueof your joint and survivor annuity will
dependon whatcanbe purchasedfrom a commercialannuity companywith the valueof your
account.

10. Canthebenefitsbe assigned?

Your benefitsunderthis Planarenot assignableor subjectto theclaims of any creditor unless
requiredby law. For yearscommencingprior to January1, 1985 yourbenefitsare subjectto
division in the eventof divorce. ForyearsafterJanuary1, 1985 your benefitsaresubjectto
paymentto an alternatepayeeif suchpersonhasobtaineda qualifieddomesticrelationsorder.
For more information concerning qualified domestic relations orders, contact the Plan

Administrator.

11. How is thePlan administered?

YourPlanis supervisedandmaintainedby a PlanCommittee. ThePlanCommitteeParticipants
are selectedby the Employer. Theycanbe replacedby the Employerat any time. They have
the duty to act in goodfaith andin your Plansbestinterestwhenthey makedecisions.
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The Employeris the Administratorof thePlan. TheEmployer is Peterson& AssociatesCourt
Reporting,Inc..

A Trusteehasbeenchosento hold the assetsof the Plan. TheTrusteeinveststhe moneypaid
into the Plan by the Employer accordingto instructions given to the Trusteeby the Plan
Committee. The Trusteeis BrendaPeterson.

12. May I borrowfrom thePlan?

Plan Participantsmay be eligible to borrow moneyfrom the Plan. Loan applicationscanbe
obtainedfrom the PlanAdministrator by written request. Loan applicationswill be granted
strictly on the basis of the creditworthinessof the applicantand securityprovided to assure
repayment. Loanswill notbe grantedwithout adequatesecurity.

13. Is the Plan permanent?

The right to changeor terminate the Plan is reservedby the Employer. If the Plan is
terminated,youraccountwill becomeonehundredpercent(100%)vested.

14. Plan Governs.

The informationin thisSummaryPlanDescriptionis only a brief outlineof theprincipal features
of the Plan. If any statementdiffers from the Plan, the Plan will govern. A copy of the
completePlantext is availablefor examinationat theEmployersoffice during normalworking
hours.

Your rights and obligationsunder the Plan are governedsolely by the terms of the Plan
Documentand any formal amendmentstheretoadoptedby the Employer. Theserights and
obligationsmaynot be modified by any writtenor oral agreementof communication.

15. Claims.

You shouldpresentall claimsfor anybenefitsunderthePlanto thePlanCommitteein writing.
ThePlanCommitteewill havethePlanAdministratorprovideyouwith any documentsnecessary
to submitaclaim. The PlanCommitteewill notify you, andwhereappropriateyourbeneficiary
or beneficiaries,of the PlanCommitteesdetermination.

If you believethe determinationis incorrect, you will be givenone hundredeighty (180) days
after receiptof the noticeof determinationto makea written requestfor a full andfair review
of the initial determination.Youwill havetheopportunityto reviewall pertinentdocumentsand
to submitissuesandcommentsin writing. Within sixty (60)daysafterreceiptof your request
to review (or one hundredtwenty (120) daysif it is necessaryto hold a hearing), you will
receivewrittennotice ofthefinal decisiononyourdistributiondetailingthereasonsand specific
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provisionsof the Planon which thedecisionis based.

16. Your rights underERISA.

As a Participantof the Plan, you are entitled to certain rights and protectionsunder the
EmployeeRetirementIncomeSecurityAct of 1974 (ERISA). ERISA providesthat all Plan
Participantswill beentitledto:

a. Examinewithoutchargeat thePlanAdministratorsoffice andat otherspecified
locations, such as at worksites and union halls, all Plan documents,including insurance
contracts,collectivebargainingagreementsand copiesof all documentsfiled by the Planwith
the U.S. Departmentof Labor, suchasdetailedannualreportsandplandescriptions;

b. Obtain copiesof all Plan documentsand other Plan information upon written
requestof the Plan Administrator. The PlanAdministratormaymakea reasonablechargefor
the copies;

c. Receivea summaryof thePlansannualfmancialreport. ThePlanAdministrator
is requiredby law to furnisheachParticipantwith a copyof this SummaryAnnualReport; and

d. Obtaina statementtelling you whetheryou have a right to receivea pensionat
NormalRetirementAge, and if so, whatyour benefitswould be at NormalRetirementAge if
you stop working underthe Plan now. If you do not have a right to a pension,the statement
will tell you how manymoreyearsyouhaveto work to get a right to apension. This statement
mustbe requestedin writing and is not requiredto begivenmore thanoncea year. The Plan
must providethe statementfree of charge.

In additionto creatingrights for planParticipants,ERISA imposesdutiesuponthepeoplewho
are responsiblefor the operationof the employeebenefitPlan. Thepeoplewho operateyour
Plan,called fiduciariesof thePlan,havea dutyto do soprudentlyandin theinterestsof you
and otherPlanParticipantsandbeneficiaries.

No one, including your employer or any other person, may dischargeyou or otherwise
discriminate againstyou in any way to prevent you from obtaining a pensionbenefit or
exercisingyour rightsunderERISA.

If your claim for a pensionbenefit is deniedin whole or in part, you must receivea written
explanationof the reasonfor thedenial. You havetheright to havethe Planreviewedandyour
claim reconsidered.

UnderERISA, thereare stepsyou cantake to enforcethe aboverights. For instance,if you
requestmaterialsfrom the Planand do not receivethemwithin thirty (30) days,you may file
suit in a Federalcourt. In sucha case,thecourtmayrequirethePlanAdministratorto provide
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thematerialsandpayyou up to onehundreddollars ($100)a day until you receivethematerials,
unless the materials were not sent becauseof reasonsbeyond the control of the Plan
Administrator. If you havea claim for benefitswhich is deniedor ignoredin wholeor in part,
you may file suit in a State or Federalcourt. If it should happenthat Plan fiduciariesmisuse
the Plansmoney or if you are discriminatedagainstfor assertingyour rights, you may seek
assistancefrom the U.S. Departmentof Labor, or you may file suit in a Federalcourt.

Thecourtwill decidewho shouldpaycourtcostsandlegal fees. If you aresuccessful,thecourt
may order the personyou have suedto pay thesecosts and fees. If you lose, thecourt may
order you to pay thesecostsand fees, for example,if it fmds yourclaim is frivolous.

If you have any questionsabout your Plan, you should contactthe Plan Administrator as
specifiedin paragraph11. If youhaveany questionsaboutthis statementor aboutyour rights
under ERISA, you should contact the nearestArea Office of the U.S. Labor-Management
ServicesAdministration,Departmentof Labor.

Serviceof legalpapersmay bemadeupona Trusteeor the PlanAdministrator.

October1995
TRA86 DC
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