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July3l,2002 A
~ AdvaMed

Top HatPlanExemption ,, ~ AdvancedMedical Technology Association

PensionandWelfareBenefitsAdministration 4,,,

RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAvenue,NW
Washington,D.C. 20210

Pensionand WelfareBenefitsAdministration:

Thepurposeofthis filing is to complywith thereportinganddisclosurerequirementsof
PartI of Title I of ERISAwith respectto an unfundedor insuredpensionplanmaintained
for aselectgroupof managementorhighly compensatedemployees.This filing is
intendedto comply with DOL Reg. 2520.104-23.

This plan, AdvaMeds457(b)ExecutiveRetirementSavingsPlan,is maintainedby the
AdvancedMedicalTechnologyAssociation(ADVAMED). Our full addressis 1200G
Street,Suite400, Washington,DC 20005-3814. Theemployeridentificationnumber
(EN) as~ign~dby theInternalRevenueServiceis ~0060~~_

Theplan is maintainedprimarily forthepurposeofprovidingdeferredcompensationfor
aselectgroupof managementor highlycompensatedemployees.ADVAMED maintains
onedeferredcompensationplan,in which thereare,at present,no articipating

In a~ anc~WithSection104(a)(1)ofERISA,~wewill provi e P an
documentsto theSecretaryof Labofupofi req1~est.

Pleasenotethatin February1994ourAssociation,at that timeknownastheHealth
IndustryManufacturersAssociation(HIMA) (wechangedournameto theAdvanced
Medical TechnologyAssociationin June2000),providedinformationon theDeferred
CompensationPlanof theHealthIndustryManufacturersAssociationthat we
impléméntedat thattime. Thatplanhasbeenterminated.We recentlyimplementedthe
new plantéferencedat thebeginningof thiS letterand arere-filing a~~tesii1l.

~

Sincerely, ~

E iz ethA: Charles •~

Director,BusinessServices

Bringing innovation to patient care worldwide



~ ~

~

~ ~~ ~
I ~

;i~~ ~
~ ~~:.

2O~T ~,

2
I.,.

12:: ~

Z~ 0
0k-i Z.
F-i~.-:~ HOO
Hc~ ZH. t
~

4.4
~HE~ • I.,.,

HZI~ZL~
~o~0z

OH
(J~. ~=r1

12~Z0i~0ci~
0~0 •c~

C
0

U
0

o~

U
{~i

r~t~

H.


