
2520032902041

BILDERSEE & SILBERT LLP / ~

COUNSELORS AT LAW I
ONE PENN CENTER

1617JFK BOULEVARD-SUITE 1111
PHILADELPHIA, PA 19103

VOICE: (215) 231-6060
FACSIMILE: (215) 231-6070

MARC M. SILBERT
DIRECT DIAL: (215) 231-6061

Date: January 29, 2003
Top Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-1513
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

Re: Triumph Group. Inc.

Dear Secretary of Labor:

This filing is made in accordance with Department of Labor Regulation Section
2520.104-23 to satisfy the alternative method of compliance for pension plans for
certain selected employees.

1. Name of Employer: Triumph Group, Inc.

2. Address of Employer: 1550 Liberty Ridge Drive
Suite 100
Wayne, PA 19087

3. EIN of Employer: 51-0347963

The Employer maintains two_plans~marilyfor the purpose of providing deferred
compensation for a select group of management or other highly compensated
employees. The Employers Supplemental Executive Retirement Plan covers
approximately ~ p2loyees and consists of individual contracts between the Employer
and each participant. Th~EmployersBonus Deferral Plan has three active participants
out of approximately 30 employees who are eligible to make elective deferrals.
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If you have any questions or need additional information, please contact the
undersigned authorized representative of the Employer and Plan Administrator.

Very truly yours,

Marc M. Silbert
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