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BENEFiTS PLAN AMENDMENT

iT IS UNDERSTOOD AND AGREED THAT:

The first paragraph on thesecondpageof the Plan Is amendedto readasfollows:

It is the intention ofthe Employer to hereby establisha program ofbenefitsconstitutingan Employee
Welfare Benefit Plan under the EmployeeRetirement IncomeSecurityAct of 1974 (ERISA) and the
Internal RevenueCodeof 1986,and any amendmentsthereto.

The following information is added to thePlan, after thePlanDescriptionInformation section:

STATEMENT OF ERISA RIGHTS

pARTICIPANTRIGHTS 2~j2Ot9OO3152B
As a coveredpersonin this EmployeeHealthand Welfare Benefit Plan you areentitled to certainrights
and protectionsunder theEmployeeRetirement IncomeSecurityAct of 1974(ERISA). ERISA provides
that all coveredpersonswill be entitled to:

1. Examine without charge, at theplan administratorsoffice and at otherspecifiedlocations,such as
worksites, all plan documents, including insurancecontractsandcopiesof all documents filed by
theplan with theU.S. Department of Labor, such as detailedannualreportsandplan descriptions;

2. Obtain copiesof all plandocuments andother plan information uponwritten request to theplan
ad~ninistrator.Theplan administratormay makea reasonablecharge for the copies;

3. Receivea summaryof theplansannualfinancialreport. Theplan administratoris required by
law to furnish eachparticipating employeewith a copy ofthis summaryannualreport.

ALTERNATE RECIPIENTS

ERISA also createsrights andprotections for the children of coveredpersons,by requiring that children of
a coveredperson,who arethe subjectof a Qualified Medical Child Support Order (QMCSO), be
consideredalternate recipients under theplan. Suchchildren, upon theplan administratorsdetermination
that theorder is a QMCSO, must be provided coverageunder theplan without regard to dependency
requirements like custody, claimed on taxes,50% support, enrollment periods or other similar limits
regarding theeligibility ofdependents.If a coveredpersondoesnot enroll the child in theplan, theplan
must recognizethe alternate recipients right to enroll or be enrolled by the custodial parent or legal
guardian.

An alternate recipient or the custodial parent or legal guardian ofthe alternate recipient will be considered
an employeeunder theplan for purposesof reporting anddisclosureunder ERISA andmust receiveall
necessaryinformation, including a SummaryPlan Description, so that the alternate recipient may be
enrolled and receivebenefitsunder theplan. In addition, any payment madeby theplan on behalfof the
alternate recipient must be madeto the alternate recipient or the alternate recipients custodial parent or
Legal guardian (j)ayment to the provider on behalfof the alternate recipient is also allowed).
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A Qualified Medical Child Support Order is any judgement, decreeor order issuedby a court of
competentjurisdiction pursuant to Statedomestic relations laws, including community property law,
regarding benefitsavailable under this plan to a child of a coveredpersonor which enforces a law relating
to medicalchild support underthe Social Security Act and includes the following:

1. The nameand last knownmailingaddress ofthe coveredperson;

2. The nameand addressof eachalternate recipient;

3. A description ofthe typeofcoverageto be provided or the manner in which coveragewill be
determined for eachalternaterecipient;

4. The periodof time for which coverageis to be provided to eachalternate recipient; and

5. Each plan to which theorder applies.

A Qualified Medical Child Support Order will not entitle an alternaterecipient to anybenefitsor coverage
notalreadyofferedby theplan.

FIDUCIARY DUTIES

In addition to creating rights for coveredpersonsand their children, ERISA imposesduties upon the
peoplewho are responsiblefor theplan. The peoplewho operatetheplan, called fiduciaries ofthe
plan,have a duty to do so prudently and in the interest ofyou andother coveredpersons. No one,
including youremployeror any other person, may fire or otherwisediscriminate againstyou in any way to
prevent youfrom obtaining a welfare benefit or exercisingyourrights under ERISA. If a claim for a
benefit is denied in whole or in part,you must receivea written explanation of the reason for denial. You
have the right to have theplan review and reconsider the claim.

Under ERISA, there arestepsyou cantaketo enforcethe above rights. For instance, if materials are
requestedfrom theplan andarenot receivedwithin 30 days,you may seekrelief through binding
arbitration under the rules ofthe American Arbitration Association. In sucha case,the arbitrator may
require theplan administratorto provide the materials and pay you up to $100 a day until the materials
arereceived, unlessthe materials were not sent becauseof reasonsbeyondthe control of theplan
administrator.

With respectto paying claimsfor benefits under thisplan, theplanadministratorshall have discretion to
interpretplan terms, make decisionsregarding eligibility and resolvefactual questions.

If you havea claim for benefitswhich is deniedor ignored, in whole or in part, you may seekrelief
through binding arbitration under the rulesofthe American Arbitration Association. If yourrights as an
alternate recipient througha QMCSO are denied without reason or ignored, You may also seekrelief
through binding arbitration. If it should happen that plan fiduciaries misusetheplansmoney,or if you
are discriminated againstfor assertingyourrights, you may seekassistancefrom theU.S. Departmentof
Labor,or may seekrelief through binding arbitration under the rulesoftheAmerican Arbitration
Association.
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If you have any questionsaboutyourplan, you should contacttheplan administrator. If you have any
questionsabout this statementor about your rights under ERISA, you should contactthe nearestArea
Office of the U.S. Labor-Management ServicesAdministration, Department ofLabor.

IN WiTNESS WHEREOF,theundersignedhascausedthis Amendment to be duly adopted and effective
as of January1, 1995.
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