JOHN F. ALLEVATO
DONALD A. A'\l?E.RIM

LARRY K. CARNAHAN
STEPHEN E. CHAPPELEAR
J. RICHARD EMENS
LAWRENCE F. FEHELEY
JOHN L. GRAY

DONALD W. GREGORY
ALLEN L. HANDLAN
EDWARD C. HERTENSTEIN
THOMAS W. HILL

GENE W. HOLLIKER
CHARLES J. KEGLER

R. KEVIN KERNS
RONALD L. MASON
LARRY J. McCLATCHEY
JOHN C. McDONALD
SAMUEL C. RANDAZZO
PAUL D. RITTER, JR.
STEVEN R. RUSSI

S. MARTIUN STEGER
ROGER P. SUGARMAN
KEVIN L. SYKES

JOHN R. THOMAS
JOHN B. TINGLEY
MELVIN D. WEINSTEIN
BEATRICE E. WOLPER
MICHAEL E. ZATEZALO

U.S. Department of Labor ] N
Pension and Welfare Benefits Administration.]

P. 0. Box 75212 4
Washington, D.C. ‘ o

CERTIFIED MAIL ey

2520032543963

EMENS, KEGLER, BROWN, HiLL & RITTER

A Legal Professional Association
ATTORNEYS AND COUNSELORS AT LAW
CAPITOL SQUARE
SUITE 1800
65 EAST STATE STREET
COLUMBUS, OHIO 43215-4294

TELEPHONE: (614) 462-5400
FACSIMILE: (614) 464-2634

September 30, 1992

20013-5212

N

LORI A. BURRINGTON
DENISE CLEARY CLAYTON
ROBERT G. COHEN

ANN L. COLUSSI

HOLLY ROBINSON FISCHER
MICHAEL J. GALEANO
ROGER A. GILCREST
MARGARET L. GRAMANN
JAMES M. GRONER

PAUL R. HESS

ROBIN SMITH HOKE

GREGORY D. MAY
SHELLEY A. McBRIDE

J. KEVIN MILLIKEN

TODD F. PALMER
RICHARD P. ROSENBERRY
O. JUDSON SCHEAF, il
KARL W. SCHEDLER
RICHARD W. SCHUERMANN, JR.
ROBERT G. SCHULER
MICHAEL E. SCOLIERE
THEODORE SCOTT, JR.
AMY M. SHEPHERD

MARY TEN EYCK TAYLOR
FRANK A. TITUS

TIMOTHY T. TULLIS
SHAWNELL WILLIAMS
DOUGLAS V. WOLFE
NOREEN S. WOLFF

OF COUNSEL
JOHN C. DEAL
PAUL R. LEONARD
ROBERT D. MAROTTA
S. NOEL MELVIN
JOSEPH M. MILLIOUS

RE: 29 CFR §2520.104-23(b) Statement filed on behalf of

Emens, Kegler, Brown, Hill & Ritter co., L.P.A.
Dear Sirs:

Pursuant to the Department of Labor Notice on Civil Penalty
Relief for Top Hat Plans, Late Filers, published in the Federal
Register (57 FR 33019) on July 24, 1992, Emens, Kegler, Brown, Hill
& Ritter Co., L.P.A., hereby files the following statement. This
statement in intended to comply with both the July 24, 1992
Department of Labor Notice and Department of Labor Regulation
§2520.104-23.,

Pursuant to D.0O.L. Reg. §2520.104-23(b) (1), we hereby provide
you with the following information:

1. Name and Address of Employer:

Emens, Kegler, Brown, Hill & Ritter Co., L.P.A.
(formerly named Emens, Hurd, Kegler & Ritter Co., L.P.A.)

65 East State Street, Suite 1800
‘=)

Columbus, Ohio 43215
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Employer Identification Number: @1~1037466

The Employer maintains a plan (or plans) primarily for
the purpose of providing deferred compensation for a
"select group of management or highly compensated
employees".

The Employer maintains the following unfunded plan(s) for
the purposes of providing deferred compensation for a
"select group of management or highly compensated
employees":

(a) Emens, Kegler, Brown, Hill & Ritter Co., L.P.A.
Nonqualified Directors Retirement Plan and
Agreement, effective September 23, 1992, covering
twenty-nine (29) "management or highly compensated
enmployees".

(b) On June 14, 1989, a conceptual outline of the plan
referred to in subsection 4(a) above was approved,
subject to the resolution of issues related to the
definition and payment of the benefit. As of the
date of the approval of the conceptual outline,
twenty-eight (28) "management or highly compensated
employees" could have been eligible for
participation. The plan was finalized and adopted
on September 23, 1992 as disclosed in subsection
4 (a) above.

It is the position of the Employer that the
conceptual outline disclosed in this subsection 4 (b)
did not and does not constitute a plan. It is
included in this Statement in order to fully comply
with the Department of Labor's alternative method
of compliance set forth in D.O.L. Reg. §2520.104-
23 and 57 FR 33019.

(c) Section 10 of the Employment Agreement executed by
the Employer and by each of the original fourteen
(14) Directors as of June 1, 1982 and executed by
each of the newly elected Directors since 1982
provides for the possibility of awards of deferred
compensation at the discretion of the Employer's
Board of Directors. To date, four (4) "management
or highly compensated employees" of the Employer
have received such discretionary deferred
compensation awards.
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Enclosed please find a check for $1,000 representing the
maximum civil penalty under the July 24, 1992 Department of Labor
Notice for the top hat plan(s) maintained by the Employer, Emens,
Kegler, Brown, Hill & Ritter Co., L.P.A.

e

—Very ¥ruly yours,
-

/ﬁizzﬁzﬂiék/’

- J. Richard Emens
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