
JOHN K. SCHNOCK
~ VICE PRESIDENT AND ASSISTANT SECRETARY

INDEPENDENCE
SAVINGS BANK

CHARTERED 1850 4
ATLANTIC AVENUE AND COURT STREET
BROOKLYN. NEW YORK 11201
718 / 624-8820

September 28th, 1992

U.S. Department of Labor
Pension and Welfare Benefits Administration
P.O. Box 75212
Washington, D.C. 20013—5212

Dear Sir or Madam:

In accordance with U.S. Department of Labor Regulation
2520.104-23 and the U.S. Department of Labor Civil Penalty
Relief Notice published on July 24th, 1992, (57 Fed. Reg.
33019), Independence Savings Bank declares that the following
plan is an unfunded plan maintained primarily for the purpose
of providing deferred compensation for a select group of
management or highly compensated employees:

1. Employer

Name of employer — Independence Savings Bank

Address - 130 Court Street
Brooklyn, New York 11201

7 Employer Identification Number: 11-1350490

2. Plan

Independence Savings Bank Supplemental

Executive Retirement plan

Number of employees covered by plan: one

Enclosed please find check number 5733 for $1,000 made
payable to the U.S. Department of Labor to satisfy the civil
penalty obligation specified in the above-referenced notice.

Very truly yours,

JKS: cm



[Date]

U.S. Departmentof Labor
PensionandWelfareBenefitsAdministration
P.O. Box 75212
Washington,D.C. 20013-5212

Dear Sir or Madam:

In accordancewith U.S. Departmentof Labor Regulation § 2520.104-23and
theU.S. Departmentof Labor Civil PenaltyReliefNoticepublishedon July 24, 1992,
(57 Fed.Reg. 33019), [nameof plan sponsor(s)]declarethatthe following plan(s)are
[unfunded] [and/or] [insured]plan(s)maintainedprimarily for thepurposeof providing
deferredcompensationfor a selectgroupof managementor highly compensatedemployees:

1. Employer(s)

a. Nameof employer
Address
EmployerIdentificationNumber

b. Nameof employer
Address
EmployerIdentificationNumber

2. Plan(s)

a. Nameof plan

Numberof employeescoveredby plan

b. Nameof plan

Numberof employeescoveredby plan

c. Nameof plan

Numberof employeescoveredby plan

Enclosedpleasefind a checkfor $1,000madepayableto theU.S. Department

of Labor to satisfy thecivil penaltyobligation specifiedin the above-referencednotice.

Very truly yours,

[Signature]

SF34266.1 1-411060.nK-09/04/92



• . 2c6/~4~Y4 ~

~RRICK, HERRINGTO~
,~~&SUTC~E /iZ~ (7~SL~

BENEFITS UPDATE

September4, 1992

DOL ISSUESRULES FOR TOP-HAT AMNESTY

The U.S. Department of Labor (the DOL) recently issued amnesty rules for
top-hatplansthatpermitplan sponsors to bring their plans into compliance with ERISAs
reportingrequirementsby filing a simple statementand payinga relatively minor civil
penalty. A plan sponsorthat wishesto takeadvantage of this amnestymust do so no
later thanSeptember30, 1992.

A top-hatplan~ thatis maintainedfor a selectgroupof
managementor highly compensa empoyees. In contrastto otherERISA-coveredplans,
thesponsorof a top-hatplan is not requiredto ifie an annualForm 5500. Instead,theplan
sponsormustfile a simple,one-pagestatementwith theDOL within 120 daysof thetop-hat
planseffectivedate.

If this statementis not timely filed, theplan sponsormustannuallyfile a Form
5500 for each top-hat plan. For plan yearsbeginningin 1988, ERISA permits the DOLto
assess a civil penaltyof $1,000perday (withoutan annual maximum) for late filings. The
DOL hasbeen(relatively) merciful in assessingthis penalty: it hasinsistedon penaltiesof
$300per dayperlatereturn,with a $30,000annualmaximum. Thepricefor amnestyis
only $1,000.

TheDOL amnestyprovidesa top-hatplansponsorthe opportunityto file the
one-pagestatementthat it filed lateor neverfiled at all. Onceit files this statement,theplan
sponsoris relievedof its pastandpresentobligation to file Forms5500 -- andof thecivil
penaltiesit would otherwiseowefor plan yearssince1988. Clearly, this amnestypresents
an extraordinaryopportunityto satisfyERISAsfiling requirementsandsuffer little more
than a handslap. A model statement is attachedfor youruse.

SanFrancisco,California New York, New York 10022 LosAngeles.Calilfornia 90017 Sacramento,California95814

400SansomeStreet 599LexingtonAvenue 777 SouthFigueroaStreet 555 CapitolMall

Telephone415 392 1122 Telephone212326 8800 Telephone213 629 2020 Telephone916 447 9200
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As you can see from the attached model statement,a single statementmay be
submittedfor ~j of an employerstop-hatplans. Similarly, an employer needfile only a
single $ 1.000check for ~Jjof its top-hatplansto qualify for the DOLamnesty.

Please refer to our July 22, 1992 Benefits Update for details regarding the
DOLs amnesty program for non-top-hat plans.

* * *

Lawyers in our Employee Benefits Group areavailableto assist you in

determining whether a particular plan qualifies for theDOL top-hatplan amnesty.

Orrick, Herrington & SutclifTe

Lawyers in the Employee Benefits Group:~

RichardA. Gilbert CameronW. Wolfe, Jr.
PatriciaK. Hershey JohnE. Aguirre
Jeffrey F. Krenzel Melody A. Barker

SF3-8266.1 2 1-411060-JFK-09;04192
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OTHER DOL RELEASES ¶98,140

DEPARTMENT OF LABOR (DOL) CompletedActions
PensionandWelfareBenefitsAdministration(PWBA)

1683. TOP HAP PLANS, Significance: AgencyPriority

LegalAuthority: 29 USC 1135~) CFR Citation: 29 CFR 2510
A (1 Legal Deadline: None

// j4j~4(tX Abstract This regulatiop would provide guidanceas to what constitutesan unfunded
employeebenefitplan maintainedprimarily for the purposeof providing deferredcorn-

~9
pensationfor a select groupof managementor highly compensatedemployees(top hat

• j plans)for purposesof Title I of ERISA.

g 7~7?Timetable:

3 Action Date FR Cite

Withdrawn 02/24/92

Small Entities Affected Undetermined ~,/ ,i

GovernmentLevelsAffected: Undetermined U
Agency Contact: RobertJ. Doyle, Director of RegulationsandInterpretations,Depart-
ment of Labor, Pension and Welfare Benefits Administration, 200 Constitution Avenue
NW., Rm N5669,FP Building, Washington, DC 20210,202 523-7461
RIN: 12l0-AA21

1684. REGULATIONS EXEMPTING CERTAIN BROKER-DEALERS AND IN-
VESTMENT ADVISERS FROM BONDING REQUIREMENTS

Legal Authority: 29 USC 1135; 29 USC 1112

CFR Citation: 29 CFR 2580
Legal Deadline: None

Abstract: If adopted, the final regulation would provide an exemption from the bonding,
requirementsof Section412(a)of ERISA for certainbroker dealersandinvestmentadvis~

erswhohandleplanassets.

Timetable 9 1O1~ sJ~

Action Date FR Cite

NPRM 06/19/87 52 FR 31039
NPRM Comment 05/18/88 53 FR 11886

PeriodEnd
Withdrawn 02/24/92

Small EntitiesAffected: None

GovernmentLevelsAffected: None

Agency Contact: RobertJ. Doyle, Director of Regulations and Interpretations,Depart-
-- — - - - ment of Labor, Pension and Welfare Benefits Administration, 200 Constitution Avenue

NW., Rm N5669 FP Building, Washington, DC 20210,202 523-7461

RIN: 1210-AA25

Pen,ionandProfitSharing2nd 5~8-92 98,157



I

/

f~4)
S ~



mvoic~ INVoIcE INVOICE
~TE -____

FILING FEE FOR ISB 09/22/~ 1,000.00

I

1.000.00

NOTE—IF THIS DOES NOT AGREE WITH RETURN -~~NDEPENDENCESAVINGS BANK

--—~--—-~- ---—~--- -- —-- ~ (f



DETACH THIS MEMOR4NR~MAND RETAIN FOR YOUR FILES
ENDORSEMENT OF ACCOMPANYING CHECK t4 CI~,

4~
IDEI4EDA RECEIPT IN FULL SETTLEMENT OF THE FOLLOWING.

]WOI~E INVOICE INVOICE
-_____ __ — -

FILING FEE FOR ISB 09/22/g2 1.000.00

9 y~r\~

-~- i:~~ .5 1.000.00

NOTE—IF THIS DOES NOTAGREE WITH YOUR RECORDS PLEASE RETURN INDEPENDENCE SAVINGS BANK
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