
U.S. Department of Labor Pension and Welfare Benefits Administration ,9~ ~Washington, D.C. 20~LT~W~A

~ U

9lJun-9 ~flhI:33

DearSir/Madam:

We have received your Summary Plan description (SPD) I Summary of Material Modification (SMM).
To process this document we need additional information.

Item(s) needed islare:

EIN ____________________

(Employer Identification Number -9 digit number assigned by the Internal Revenue Service)

.PN oo/
(3 digit Plan Number assigned by the Plan Sponsor to identify various plans, i.e. 001, 002, etc for Pension Plans; 501,
502, etc for Welfare Plans) -

The information is needed within 30 days of receipt of this letter. To expedite processing your document,
please enter the correct information and Return Document to the address listed below.

U.S. Department of Labor
Pension and Welfare Benefits Administration
Frances Peilcins Building, Room N-5638
200 Constitution Avenue, N.W.
Washington, DC 20210
Attn: Records and Examination Unit -

Sincerely,

Supervisor, Records and Examination Unit
OfflceofprogramSerViCes 2S20I 90031 400

- Working for Americas Workforce



W WELLSBROTHERS,INC.
13 Electric. . Plumbing. . Heating 14781 Staley Road

Backhoe & Trencher Services 97jii~ -- Anna, Ohio 45302
- 1/i..

9
,~ 513-394-75591~(1II:33

(T~
SMM
PensionandWelfareBenefitsAdministration
RoomN-5644
U. S. DepartmentofLabor
200 ConstitutionAvenue,NW
Washington,D. C. 20210

RE: ESP —7654

DearSir/Madame:

Pursuantto Departmentof LaborReg. §2520.104a—4, I am enclosingacopy of thesummary
descriptionof material modification(s)for the abovenamedPlan.

Sincerely,

PlanAdministrator

Enclosure



(11) Paymentof Benefits After Termination of EmploymenL After you terminateemploymentwith the
Employer,thetime atwhich thePlanwill commencedistributionto you andtheform of thatdistribution
dependson whetheryour vestedaccountbalanceexceeds$3,500. If you receivea distributionfrom the
Planbeforeyou attainage59-1/2, the law imposesa 10% penaltyon theamountof thedistributionyou
receiveto theextentyou mustinclude the distribution in your grossincome, unlessyou qualify for an
exceptionfrom this penalty. You shouldconsulta tax advisorregardingthis 10%penalty. Thissummary
makesreferencesto your normalretirementage. Normalretirementageunderthis Plan is 59.

If yourvestedaccountbalancedoesnot exceed$3,500, thePlanwill distributethat portion to you, in a
lump sum,on thefirst dayofthecalendarmonthwhich is at least15 daysafteryou terminateemployment
with the Employer,or as soonas administrativelypracticablefollowing that date. If you alreadyhave
attainednormalretirementagewhenyou terminateemployment,thePlanmustmakethis distributionno
later thanthe 60th dayfollowing thecloseof the planyearin which your employmentterminates,even
if thenormaldistribution datewould occur later. The Plandoesnot permit you to receivedistribution
in any form otherthana lump sum if your vestedaccountbalancedoesnot exceed$3,500.

If yourvestedaccountbalanceexceeds$3,500,thePlanwill commencedistributiontoyou atthetimeyou

electto commencedistribution. The Planpermitsyou to electdistribution:

as ofanydistributiondatefollowing yourterminationof employmentwith theEmployer.

A distributiondateunderthePlan meansthefirst dayof thecalendarmonthwhich is at least15 days
after the occurrenceof the distributableevent. You may not actually receivedistribution on the
distributiondateyou elect. The PlanprovidestheTrusteean administrativelyreasonabletime following
a particulardistributiondateto makeactualdistributionto a participant.

No laterthan30 daysprior to yourearliestpossibledistributiondate,thePlanAdministratorwill provide
you a notice explainingyour right to electdistribution from the Planand theforms necessaryto make
yourelection. If you do not makeadistributionelection,thePlanwill commencedistributionto you on
the60th day following the closeof the planyear in which the latestof threeeventsoccurs: (1) your
attainmentof normal retirement age; (2) your attainmentof age 62; or (3) your termination of
employmentwith theEmployer. To determinewhetheryourvestedaccountbalanceexceeds$3,500,the
Plannormally looks to thelastvaluationof your accountprior to thescheduleddistributiondate.

With limited exceptions,you may not commencedistributionof your vestedaccountbalancelater than
April 1 of thecalendaryearfollowing thecalendaryearin whichyou attainage70-1/2, evenif you have
not terminatedemploymentwith the Employer. This requireddistribution dateoverridesany contrary
distribution datedescribedin this summary. If the Employer terminatesthe Plan beforeyou receive
completedistribution of your vested benefits,the Plan might makedistribution to you beforeyou
otherwisewould electdistribution. UponPlantermination,if yourvestedaccountbalanceexceeds$3,500,
you will receivean explanationof your distributionrights.

For purposesof making adistribution of any portionof yourvestedaccountbalance,thePlan refersto
thelatestvaluationofyour accountbalance.ThePlanrequiresvaluationofthetrustfund,andadjustment
ofparticipantsaccounts,as of the lastday ofeachplanyear. TheAdvisory Committeealsomayrequire
avaluationon anyotherdate.You will not receiveanyadjustmentto your accountbalancefor trustfund
earningsafter the latestvaluationdate.In general,thePlan allocatestrust fund earnings,gainsor losses
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