
The Fidelity Retirement Plan Summary Plan Description

Introduction whetheryou hadcompleted500 Hours of Servicein thosesix months.

The - Robert Philips-Parker Gennett FractionalYearsof Servicecannot,however,beaddedtogetherto
(Nameof Business) - countasa full Year of Service.

ProfitSharingPlan

[~]MoneyPurchasePension~ Becoming a Plan Participant
You will becomeeligible for the Planon the first dayof the month

(the Plan)is designedto help providefor your futurefinancialsecu- beginningafter you meet thefollowing requirements:
rit~The Planprovidesbenefitsto you afteryou stopworking for your (~

currentemployer(forexample,if you shouldretire on accountof age
ordisability). The Planalsoprovidesabenefittoyour beneficiaryif I LI No minimumageis required.
you diebeforereceivingall of your benefits. I

This booklet is the SummaryPlanDescriptionasdefinedin the You mustbeat least21 yearsold.
EmployeeRetirementIncomeSecurityAct of 1974 (ERISA).Termsin
this booklet that beginwith capitallettershavespeciallydefinedmean-
ingsunderthe Plan; thesetermsare alsoexplainedin this booklet 1..eøgthof Service.
whentheyarefirst used. You musthaveworkedfor your employerfor at least

________YearsofService.

Contributions and Benefits LII All of your servicewill count towardthis requirement,evenif it
has beeninterruptedby periodswhenyou werenotworking for your

Youremployerwill makecontributionstothe Plan. Benefitsthat you employer
(or yourbeneficiary)receivefrom the Plan are in additionto Social
Secuntybenefits. [~~Iif your servicehasbeeninterruptedby periodswhenyou were

____________________________________________________________not creditedwith morethan 500 Hoursof Servicein oneof your

C
12-monthmeasuringperiods,that periodwill bea Breakin Service.

OS If you hadnotearnedenoughYearsof Serviceto becomeeligible for

The following feesmaybecollectedfromyour accountbalance:1) an thePlanbeforehaving a Breakin Service,you muststartcounting
annualmaintenancefee of $12 for eachmutualfundaccountor bro- Years of Serviceoveragainif you return to workfor your employer.
keragemutualfundposition;2) a $50 liquidationfee perbrokerage Forexample,if two Yearsof Servicearerequired,andif you earneda
accountanda $10 liquidation feepermutualfund account.if you are Year ofServicein the period betweenAugust 10, 1992, andAugust 10,
aparticipantin a brokerageplan,additionalfeesmayapply. Pleasesee 1993, but you thenhad only 300 Hoursof ServicebetweenAugust 10,
theFidelity BrokerageAccountbrochurefor IRAs andKeoghsfor a 1993, andAugust10, 1994,you would havea Breakin Serviceand
completedescriptionof charges. your initial Year of Servicewould no longercount. If yourreturnedto

work with your employeron December2, 1994,you would starta
new 12-monthmeasuringperiod, from that dateto December2, 1995.

Counting Service
Your lengthof servicewith youremployerdeterminesthe datewhen Whenyou becomea Participantin the Plan, a separateaccountwill
you becomeeligible for the Plan.Thebasicunit of measurementis besetup for you, to showthe amountscreditedto you from time to
anHourof Service.Generally,anHourof Serviceis creditedto you time asexplainedon the next page.
for eachhour for which you areentitled to bepaid by youremployer,
includingworkinghoursandpaidnon-workinghourssuchasvaca-
tion, sick days,andthe like. Also, for absencesbeginningafter 1984, The Trust
you will becreditedwith Hoursof Servicefor anon-paidabsenceon Your employerscontributionsto the Planare paidinto aTrust to be
accountof the birth or adoptionofa child. heldandinvestedby aTrustee.You directthe Trusteewherethe assets

If you arecreditedwith at least 1,000Hoursof Servicewithin a of your plan account(s)areto be invested.TheTrust is not taxedon
12-monthmeasuringperiod, youwill receivecreditfor a Yearof its earningsor income,andyou are not taxedon your benefitsunder
Service.Your 12-monthmeasuringperiodbeginson the dayyou theTrust until they areactuallypaid to you atretirementor otherter-
start towork for youremployer.Forexample,if you beginworkon minationof employment.
August 10, 1993,andyou are creditedwith at least1,000Hoursof
Serviceduringthe next 12 months,youwill haveoneYear of Service
on August10, 1994.

You neednotcompleteanyminimumnumberof Hoursof Service
to becreditedwith a fractionalYear of Service.Forexample,if your
12-monthmeasuringperiodbeganon May 10, 1994, youwouldhave ~ 1

one-halfa Year of Serviceon November10, 1994,regardlessof 2 ~2 0 9 0 0 3 1

During anysingleperiodof absencefrom work, whetherpaid or non-paid,you canbe creditedwith no morethan 501 hoursof Service.

if you haveanyquestions,pleasecall a Fidelity RetirementSpecialisttoll-free at 1-800-544-5373.



Employer Contributions
This appliesto Profit Sharing Plans that have been

This applies to Profit Sharing ~ Integrated with Social Security

LI ffyoüha~ebec~meeligible for the Plan by the end of a Plan LI The Plan is integratedwith Social Security~This meansthat your
Year,your accountin theTrustwill receivea contributionfor that Plan employerscontributionto Social Securityon your behalfis considered

Yearif your employerhasdecidedto makea contributionto the Plan. partof your total retirementbenefits.

Loch yearyour employerwill decide on the amount, If any to be con Your account in the liust will recu~ea shaicof youi enip1o~r
tributedto the Plan Contributionsneed not be made In the same contribution for a PlanYear if you have become eligible foi thc Plan
amounto~the samepercentagefrom yearto year Your employers by the end of that Plan Year andif you ha~efulfilled oneof the folloa
contributionwill bemadeat or shortly after the end of eachPlanYear, ing requirementsby the endof the PlanYear:
which Is the 12-month period beginningon 1. you arean activeemployeeon the lastday of the PlanYear,or
andendingon — 2. you were creditedwith morethan 500 Ilours of Seniceduring the
________________________________________________________Plan Year, or
___________________________________________________ 3. your employmentendedduring the PlanYear becauseof ~our
I his applies to MoneyPurchasePensionPlans death, total disabilityor attainmentof age)9~

If you havebecomeeligible for the Planby the endof aPlan Your shareof the contributiondependson the amount of youm
luar your accountin the Trust~i.llreceiveacontributionfor that Plan Earningsfor the PlanYeai, includingcommissionso~einniep i~nd

LdI Thatyear, andeachye-ar thereafterin whichyou areeligible, bonuses Earningsin excessof $150,001)(indexedfor cost oh hm~tng
our employerwill contributetoyouraccountanamount ~ adjustments)arenotconsidered
______% ofyourJiarningsfor the year Your employerscontribution The sharingor tilocation of the contributionis done as folloos

~ill be madeator shortly after theend.9feachPLin ~eax~which is the A First, your account will receive,in pi oportion to your Larning~ui
l~monthpe~iodbeginningon ~ I ~ ~andendln~~ amountequal to_________% [at least3%] of the lessci of (m) iii

~ ~ Participants Lamilings or (ii) the total amount of the emplo\u

B. Second,if your Earningsare more than the Social SecurityWage
_____________________________________________________— Base,your accountwill receivean additionalamount equalto

Allocation of Employer Contributions °~[5.7%, or the % underA above,whichc\eris less]

_______________________________________________ ofyour Earnings.ills applies to Profit SharingPlansthathave not C. if afterthesefirst two -allocationsthereis still money remainingto
been Integrated with SocialSecurity: be allocated,youraccountwill receivetin amountwhich is based
r . on the ratio that yourEarningsbearto all ParticipantsEartlinos.

Youraccountin the Trustwill receiveashareof your employers
contributionfor a PlanYear if you have becomeeligible for the Plan
by the endof a PlanYearandif you have fulfilled one of thefollowing Thisapplies to Money PurchasePensionPlmns that
requirementsby the endofthe PlanYear: have not beenintegrated with Social Security:
1 you arean activeemployeeon the lastday of the PlanYear, or
2 you werecreditedwith morethan 500 Hours of Service during the Your accountin the Trust will receivean employercont:ibuuou

PlanYear, or of Jci % [at least3%, max 25%] of your Earningsfot a Ph in
3. your etnpló~mèntendedduringthe PlanYear becauseofyour Year.If you havebecomeeligible for the Plan by the endof that Plan

death, total disability or attainmentof age59~ Yearand if you havefulfilled one of the following requirementsby theendof the PlanYear:
iour shareof the contributiondependson the amountof your 1 youarcanactive employeeon the lastdayof the Plan\eai oi

Lirnings for thePlan Year, includingcommissions,overtimepa~and 2. you were creditedwith morethan 500 HoursofServicedurino the
bonuses.Earningsin excessof $1 50,000* (indexedfor costof living PlanYear or
adjustments)arenotconsidered.The sharingor allocationof the 3. your employmentendedduring the PlanYear becauseof your
contribuUonIs madeIn proportionto your Earnings,ascomparedto death, total disability or attainmentof age59~.
the Earningsof all of the Participantsin the Plan.For example,if the
total amountyour employercontributes to the Planis equal ~010% EarnIngsfor the PlanYear includecommissions,overtime parand
of thetotal Compensationpaid that year to all Participantsin the Plan bonuses.Earningsin excessof $150,000(indexedfor costof hiving
youra~couiitwill receiveashareequal to I0%of.yourEarnings. adjusiments)arenotconsidered.

Forplan yearsbeginningon or afterJanuary1, 1994,the maximumcompensationon which contributionscan be basedis $150,000.

-- - --. -----i ~ ~nI1~ ~glplj~ ~ptjrp,npflt pikiIi~t tnII-fr~q~~it 1 flfl~4-~~



This appliesto MoneyPurchasePensionPlansthat will begin no later than 60 days after the end of the Plan Year in which
havebeenintegratedwith socialsecurity: you reachage59~4or stop working, but you may chooseto postpone

the payment of your benefits until a later time. However,you must[III ThePlanIs integratedwith SocialSecurity~This meansthatyour begin benefit payments no later than the April 1 following the calendar
cmpIoye~scontributionto Social Securityonyourbehalfis considered year in which you reachage70i4.
partof yourtotalretirementbenefits. Form of Distribution.Exceptin caseswherethe SpecialRulesfor

YouraccountIn the Trustwill receiveanemployercontributionfor Married Participants(statedin the next sectionof this booklet) apply,
aPlanyar If yàu havebecomeeligible for the Plan by the end of that you may chooseany of the following forms of distribution:
PlaüYearandIf you havefulfilled oneof the following requirements 1. A lump-sumpayment,to bemadeeitherin cashor by distribution
by the endof the PlanYear: toyou of the securitiesheld in youraccount.
1. you arean activeemployeeon the lastdayof the PlanYear, or 2. A seriesof substantially equal installment payments over a fixed
2.you werecreditedwith more than 500 Hours of Service during the number of yearsselectedby you. Paymentsmaybemademonthly,

PlanYeax or quarterlyor annually.The period ofyears you selectmay not be
3,youremploymentendedduringthe PlanYearbecauseof your longerthanthe combinedlife expectancyof you andthe personyou

deIi.,~total disability or attainmentof age59~4. nameasyourbeneficiary
Earningsfor the PlanYearInclude commissions,overtimepayand 3. An annuity contract,purchasedfrom an insurancecompan~~provid-

bonuses.Earningsin excessof $150,000(indexedfor cost of living ing for payments over a fixed number of years. The period ofyears
adjustments) arenot considered. you selectmay not be longer than the combined life expectancyof

ThecontributionIsmadeasfollows: you andthe personyou nameasyour beneficiary
A. First,youraccountwill receiveanamountequal~ ________ 4. A life annuity contract purchased from an insurance company,pro-

[at least3%, max. 19.3%] of your Earnings. viding for paymentsoveryourLifetime, with a minimumpayment
B. Second,If yourEarningsaremorethan the Social Security Wage amount guaranteedto your beneficiaryif you shoulddie before a

Base,youraccountwill receivean additional amountequalto designatedtime.
_______% [5,7%, or the % underA above,whicheveris less] Mandatory20% WithholdingOn EligibleRolloverDistributions.
of your Earnings. As a result of tax law changes,if you do not elect to haveyour benefit

AU øftheamountsallocatedtoyouraecowitarefully vestedat~ paymentswhich are eligible rollover distributions(eligible benefit
times,E~ènif you stopworkingfor your employerbeforeyou reach payment)directly rolled over to an IRA or another qualifiedplan that
retirementage,youwill be entitled to receivethe full valueof your acceptsrollovers,your employeris requiredto withhold 20% of your
acounl~ . eligible benefitpaymentfor federalincome taxes.You cannotelectout
________________________________________________________________ of this withholding requirement.This withholdingis not a penalty but

rathera prepaymentofyour federalincometaxes.
In general,an eligible benefitpaymentincludesanybenefit payment

Investment of Your Account from your plan accountbalanceexceptpaymentswhich represent

You maydirect the Trusteeto investthe amountsallocated to your your minimumrequireddistributionamounts,anytax after-taxdollars,
accountin anyof the mutualfundsofferedby Fidelity Investmentsthat and certainsubstantiallyequalperiodicpayments.
areavailablefor investingthrougha retirementplan,or in marketable A paymentfrom your accountthat is aneligible benefitpaymentcan
stocksandsecurities,or anyotherinvestmentmadeavailableunder be takenin two ways. You can electto haveall or any portionpaid in
the Plan.Your employerwill provideadditionalinformationfrom time the form of a direct rollover or paidto you directly.
to timeaboutthe investmentchoicesavailable.If you do not give the If you chooseadirectrollover, the eligible portionof your benefit
Trusteeanyinstructionasto how to investacontributionmadetoyour paymentis paid directly from the Planto an IRA or anotherqualified
account,it will beinvestedin Fidelity CashReserves,a moneymar- plan that acceptsrollovers.Your eligible benefitpaymentwill not be
ket mutualfund maintainedby Fidelity Investments, subjectto currentincometaxesor withholding.You will not be taxed

Whenyou becomea Participantin the Plan,you will begiven the on the amount directly rolled over, includingany earnings,until those
opportunityto completeawritten form instructingthe Trusteeasto amountsare laterdistributedto you. If you choosea direct rollover,
theinitial investmentof youraccount.After that, you maygive newor contactan IRA custodianandcompletethe paperworkto establisha
differentinstructionsby completingasubstituteform, or by telephone Rollover IRA prior to receivingyour eligible benefitpayment.
to Fidelity Investments.(Withdrawalscannotbe madeby telephone.) If you chooseto havethe eligible portionof your benefitpayment

paid to you directly, 20% will bewithheld asdescribedabove.You can
still roll over all or anypart of the eligible benefitpaymentto an IRA

Payment of Benefits or anotherqualified plan that acceptsrollovers. However, von mustrollover the eligible benefitpaymentwithin 60 daysafter ~ou receive
runefor Distribution.Whenyou eitherreachage59~t,or StOp the payment.You can rollover 100% of your eligible benefit payment,
workingfor youremployer,you maybegin receivingbenefitpayments includingan amountequalto the 20% that waswithheld. If you
from your accountin the Plan.Your employerwill provideyou with a chooseto toll over 100%, you mustreplacethe 20% withheld from
DistributionFormwhich you mustcompleteto indicatewhenyouwant anothersource.if you roll overonly the 80% that you received,you
paymentsto begin,andhow youwant themtobemade.Your employer will be taxedon the 20% thatwaswithheld andmay also be subjectto
will alsoprovideyou with a copyof the SpecialTax NoticeRegarding penaltieson this amount.You will notbe taxedon theamountsrolled
PlanPayments,which containsimportanttax informationaboutyour over, includingany earnings,until thoseamountsare later distributed
benefitpayments.After you completethe form, yourbenefitsgenerally toyou.

If you haveanyquestions,pleasecall aFidelity RetirementSpecialisttoll-free at1-800-544-5373.



SpecialRules for Married Participants. ——-.--______ ~

Theserulesoverride all otherprovisions: Choosea Beneficiary
Ifyou shoulddie beforethe full amount ofyour Plait accouimthasLi la.ThissectionapplIes to Profit Sharing Plans:Ifyou beenpaid to you in benefits,the remainingamount will be p:tid to a

chooseto haveyour benefitspaid in the form of a life annuIt~or if beneficiarychosenby you. You must name your beneficiai-v by filing
you have transferredto this Plan any amountsformerly held in a a Designationof Beneficiary form with the Trustee of this Plan. \oui
moneypurchasepensionplan or a definedbenefitplan, your bene- can changeyour designationat any time up to April 1 following the
fits will automaticallybepaid in the form of a joint andsurvivor calendar year you reach age70~4by delivering a new Designation
annuity unlessyou electanother method on the Distribution form of Beneficiary form to the lrustee.
for Married Participants andyour spousegiveswritten consent~ Death benefit paynienLs toyour beneficiarygenerallywill begin by
this othermethod. Your spousessignaturemust bewitnessedby a December31 of the calendar year immediately following the calendar
notarypublic or by a person designatedby your employer asa rep yearof your death, hut if your beneficiary is youmm spouse.he or shemay
resentalive of the Plan. A joint and survivor annuitprovides pay- request that payment he postponeduntil no litter titan Decenihem 31 of
mentsover the period when you andyour spouseare both living, theyear you would have reachedage 7()~4,.The methodof payniemtt will

be chosenby the beneficiary (except in caseswherethe following
andif you should die first, continuing payments to your spouse~or_,,j Special Rule for Married Participants applies).
the restof his or her life.

Special Rule for Married Participants.
[~ lb. Thissectionappliesto MoneyPurchasePension This rule overridesall otherprovisions.

Plans~Yourbenefitswill automaticallybepaid in the loin of a Your beneficiarywill automaticallyhe your spouseunlessyour
joint andsurvivorannuityunlessyou electanothermethodon the S~OUSCsignsyour Designationof Beneficiaryform, indicating his or
distributionFormfor Married Participanisandyourspousegives herconsentto your selectionof anotherbeneficiaryYour spouses
written consentto ilus othermethod.Your spousessignaturemust signaturetilust he witnessedby a notamy public or by a persondesig-
be witnessedby anotarypublic or by apersondesignatedby your natedby your employerasa representativeof the l>lan.
employerasarepresentativeof thePlan. A joint andsurvivor
annuityprovidespaymentsover the periodwhenyou andyour This sectionapplies to Money PurchasePlans:
spousearebothliving, andif you shoulddie ffrst côitlnülngpay- ~ Unlessyourspouseconsentsto anotherfom-m of payment,youmr
mentstoyour spousefor the r~tof hisor her life~~.

________________________________________________________ deathbenefitswill bepaidto your spousein the form of anannuity

2. With the written consentofyour spouse,you maychoosea different for the remainderof his or.herlife. (Note: if the entirevalue ofyour
form of paymentat any time during the90-dayperiod beforeyour accountis less than$3,500, it canbepaid to yourspouseitt a lunup
benefitpaymentsbegin,or assoonasyou are no longeremployed, sum,without his or her consent.)You may chooseanotherbencfIciam
You maychangeyour selectionasmanytimesasyou wishduring by completinga Designationof Beneficiaryform at anytinme after the
the 90-dayperiod,but not after benefitpaymentsbegin, first day ofthe PlanYear in which you reachage35, or as soonas you

3. The valueof your accountdeterminestheoverallamount ofyour areno longeremployed.You may changeyour choiceas many times
benefits, but the form of distributionyou choosewill affect the asyou wish by conipletinganewDesignationof Beneficiaryform and
amountof eachpayment.For example,supposethat whenyou filing It with the Trusteeofthis Plan.
retire youraccountcontainsassetsworth $50,000.You might
chooseto receivethisamount in a single paymentof $50,000,or
in ten annualpaymentsof $5,000 (plusinterestorotheractual Voluntary Contributions
earningson eachpayment).

Any contiibtmtionsmadeto the Planon your behalfmust he madeby
If you chooseany form of life annuity, the amount of eachpayment your employer. Participantsarenot permittedto makeaitv vniuni:mn

will dependon (I) the numberofyears in your life expectancyand contributionsto the Plan.
(2) theinterestrateprevailingwhenyou retire.For example,if your
life expectancyat retirementis 15 yearsandthe interestrate is 10%,an
accountbalanceof $50,000would be sufficient to purchaseanannuity Administration of the Plan and Trust Fund
providingannualpaymentsof $6,574for the restof your life. (You may
choosea form of annuitythat will provideeithera refundor continuing PlanAdministrator.Your eniployeris designatedas the mourned

p~inentsovera fixed numberof yearsto yourbeneficiaryif you die fiduciar andadministratorof the Plan underERISA. The admi:iis-
soonerthan 15 yearsafter retirement.) tratorhasoverall responsibilityfor certain decisionsunderdie Plan

(for example,whetheranemployeehassatisfiedthe requirementsor
If you choosea joint and survivor annuity the amount of each becoming a Participant).In addition, the administratorfins ihit thun to

annuity paymentwill besmallerthan the annualpaymentundera life keepvariousrecords,to (lie requiredreportswith gu~ernmeiutagen-
annuitypurchasedfor the sameamount, becausethe joint and survivor ciesand to distribute informationabout the Plait to Participants.
life expectancyfor you andyour spouse~villbelongerthan for you Trustee.11w lmumsteeui time assetsof the Plan is Fidehit trust Lu
alone.Therefore,the expectationis that paymentsmustbespreadover ofSalt Lake Cliv, Litali (ui. if your itlan inclumdesahrokemageoption.
a longerperiodof time. To continuethe precedingexample,suppose Fidelity ManageinemitTrust Companyof Boston,Massachusetts).Its
that you retirewith a $50,000accountbalance,andthat the joint and responsibilitiesare to receiveall contributionsto the Plait :utd U) ifl\CSt

survivor life expectancyfor you andyour spouseis 20 years.At an andreinvestthe assetsof the Pkui, as directedhr eachParticipant.umnuil
interestrateof 10%,the amountof eachannualpaymentwould he they arc pttitl out to Patlicipantsom their hemiefichtiies.
$5,873,for aslong aseitheryou or your spouseis living.

If you haveanyquestions,pleasecall a Fidelity RetirementSpecialisttoll—lice at 1—800—5-i-i - 5373.



0

Expenses.All expensesincurredin operatingthe Plan mitay be paid Ibis l)ouklet suummnarizesthe principalpio\isiomisof the Plan,bum
by your employeror, if not paid by your employer, from the Trust. it is not the comiipletePlan. lii the event of an~conflict be~veenthe

Addresses.The administrator may be reachedat the notin office of provisionsof the completePlanandthis booklet,the provisionsof the
youremployer,at the following address: Planwill control.

_q3 ~ ~ yV~
~ A~ /i9o.r ; 1 ~ u - ~~: ~~ ~~ ~ _

The addressof the Trustee fom nitmttmal find omilv plamis is:
. . the Emimplover lcl&tittficttiomi Nuimithem of ~unremployer isFidelity Trust Company,Trustee . .

201 SouthMain Street,Suite300 ~ ~ niannumber assignedto
SaltLakeCity, UT 84111 the Plait by your employerus ?L.A~ I .Seivmce

of legal piocessii tar bemadeupon your employerat iii e address
The addressof the Trusteeif your plan includesa brokerageoption is. shownon thefront of this booklet, or on the Trustee.ihe 1km is a
Fidelity Management Trust Company, Trustee ~ ~ sharing
82 DevonshireStreet ~ l)1iCl1asepetisiomi
Boston,MA 02109 fhtn, asdefinedin ERISA. Benefits undertime llan ate tom ustmred

by thi PensionBenefit GuarantyCorporation.hecatisedint federal
govenmmnemmtcorpoiauooiloes tot guaranteebeflefims underdefined

Claims Procedure contribution plans.

If you (or in the event of your death,your beneficiary)believethat you
arenot receivingthe benefitstowhich you are entitled tinder the Plan, ~ - ~ ~

you should file a written claim for thesebenefitswith your emnployer. E~ui~. .~ :.~ i. t ~1- .. ~ ~ i E
Your employer will decidewhetherto grantor denyyour claim. Your As a Participantin thelI:tn, voti :tme en~tledto certain rightsandpro-
employer will act on your claim within 90 daysafter receivingit, and tectionsundertime l:mnplovee RetirementIncomeSecuiitv Act of I
will sendyou a written noticeeitherapprovingyour claim or denvimmg (PRISA)- ERISA proddes that all Plami Particip:tntssh:tll he dlii tied to:
it in whole or in part. If your claim is deniedin whole om in part. the • i~x:uutie without ch:ti-ge. at the Planadnunistratorsoffice (that is,
noticewill specifythe Planprovisionson which the decisionis based thy imm:u ii office of ~our emnphmver).nil l~landocuments. nd tiding
andwill also tell you what, if amivihing, you cando in outer to hme copiesof all documentsbled by the Pl:tn ~sdli thetN. Department
your claim approved. ol I.aloi, such :ts detailedat)anal repomlsand Plan descriptions.

If your claim is denied in any respect,you may appealthedenial • Obtain copiesof all Plami docunmenmsand otherPl:tn information

by filing a written notice with your employerwithin 60 daysafter you upon ~viittemi requestto the admi ustiatom. lhe admimnstmatormar
receivenotice that your claim hasbeendenied.Your appealwill he niake a measonablechargefor the copies
reviewed,andyouremployerwill, if you wish, arrangefor a heaming • l~eceivca sttinmnaryof the Plansannualfinancial report. ihe
at which you or your representative may presentany information you tdtnimiistm~ttomis mctluired hr law to furnish eachParticip:tutwith
think appropriate.Your employer~~illconsiderthe informationsub- a copy of thissumniarvaminual tepomt
mitted by you or on yourbehalf, andwill inform you in writing of the • Obiaji it smatenienttelling you whciluei you havea might 01 Udti\ e a

decisionandof the specific reasonsfor thedecisionwithin 60 days betelam tornial ietireincimt age(5~Lk)andif so, vh:tt rout benefits
afteryour appeal,or if lamer, within 60 daysafter the hearing. ~otildhe :1! 110111ci ceorememmi :tge it on stop work)ug iii du till

___________________________________________________________________________________ Plan moo. If you do lot havea right to :m benefit. liii statementivill
tell voti hiu~~tinily immure veals~otmhaveto ~voikto get a right to a

Aniendrt~ent and Termination heii~iit.this stateimiemmt moist he requestediii writing and is not

Youremployerhasestablishedthe Planwith the imitention to continue reqtli ed to be given mote titan one.a ream-. ThePEw mustp cmide
it indefinitely, but hasthe right to amendor terminatethe Plan at the smatdimientfree of charge.
any time. Participants and any other persons then receiving benefits In ~tddiliol)to creatingrights br Plan Participants.ERISA imposes
under the Plan will benotified of anymaterialamendmentto the Phtn. dutiesupon iii peopleo ho :tre responsiblefor the oper:ttiofl of the
No amendmentto the Plancan retroactivelyreducebenefitsalready Plan. lIte peoplevito opeintethePlan, called fidticiariesof the
accruedby you, except when required to comply with nit act of Plait, h:tvc ~1thur to(h(, so prudemttlv atid iii the inlet-estof von and
Congressor an Internal Re~enimeServicerule. otlmei Plan l:uttcipmas andhlenef ciaries.No one. includi mg our

________________________________________________________________________________ — eniplosem.oi am otherperson,may lime voti or otherwisediseriininame
- - - againstyou in aims oarto prelentvoti lmoni obtaining a henefim01

Limitations exemcisimigyour rights nuderERISA.

The Plandoesnot giveemployeesthe right to continueto be employed, If oimr cinini lot a benefit is deniedin whole or in part. \ott nitist

or diminish the right of your employerto dischargeany employeeat receivea written explanationof theieasonfor the denial. iou have the
any time. At the sametime, the Plami doesnot giveyour employerthe right to lime thePlan review mid iecomisideiyour claim. I See Clanus
right to requireany employeeto continueworking, tior does it mmcm- Procedtiie.)
fere with any employeesright to terminatehis employtrientat any Uiider ERISA, theie ame stepsmu cant:tise to emufotcedie above
time. The Planis createdsolelyfor the benefitand protectionof rights. For instamlce, if you m-equestnm:tRrmalsfmoni the Plan nod do not
Participants,andtherefore,theymay not pledge,sell, assignor transfer ieceiveihtem it ~vithtit 31) days,von ina~bile rn it in a iideial c ci iii
their interestsin the Plan,exceptundercourtorder. simch a case,th iconit n ;ty meqtii i.e theaditunistr:ttor to p ohi tie

niateiiais andparyou tip to $ lOt) a dam Uittii ~oLiri-ditty lu- ii,iiiri.ds,

If you (tare any questions,pleasecall a Fidelity Retiremmit-.~:biv-~kiii~iukt-ftce :uL I —NoO—~u-1—s,r~.



unlessthe materials were not sentbecauseof reasonsbeyond the order the personyou havestied to pay thesecostsandlees. lb you
control of the administrator. If you have a claim for benefitswhich is lose,the court may order you to paythesecosts andfees. iou examiiple,
denied or ignored, in whole or in part,you may file suit in a stateor if it finds your claim is frivolous.
federal court. If it should happen that Plan fiduciaries misusethe If you have any qumestiomisaboutthe Plan, you shouldcontactthe
Plansmoney,or if you are discriminated against for assertingyour administrator.If you haveanyquestionsaboutthis stateniemuom :mhoum
rights,you may seekassistancefrom the U.S. Departmentof Labor, or your rights underERISA, you shouldcomuactthe nearestAmen Otlice
you mayfile suit in a federalcourt. The courtwill decidewho should of the U.S. l.abor-ManagermtentServicesAdirtimuistration, Depaimineiii
pay courtcostsandlegal fees. If you are successfulthe court may of Lahou~

Fidelity In~r~b~erat~

Questions?

Visit alocal Fidelity InvestorCenter
or call aFidelity RetIrementSpecialist.-,

available from 8 a.m. to 9 p.m. EI~
sevendays a week. -

-- PAR-SPI)-695


