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FRAMATOME ANP

FRAMATOME ANP, Inc.

July 10, 2002
Top Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-5644

U.S. Department of Labor
200 Constitution Avenue N.W.
Washington, DC 20210

Re:  Alternative Reporting and Disclosure

Dear Sir/Madam:
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This letter is intended to satisfy the alternative reporting and disclosure
requirement under PWBA Reg. § 2520.104-23 for certain executive deferred
compensation plans maintained by Framatome ANP, Inc. (EIN: 54-1536465), 3315 Old
Forest Road, Lynchburg, VA 24506-0935. The plans referenced below are maintained
by Framatome primarily for the purpose of providing deferred compensation for a select
group of management or highly compensated employees. The benefits under the plans
are paid exclusively from Framatome’s general assets, from insurance contracts the
premiums for which are paid from Framatome’s general assets, or a combination of both.
The plans and the number of employees eligible to participate in each are as follows:

Plan Name

Deferred Compensation Plan of Framatome ANP, Inc.
and Participating Subsidiary and Affiliated Companies

Framatome ANP, Inc. Deferred Compensation Plan

Benefit Restoration Plan of Framatome ANP, Inc.
and Participating Subsidiary and Affiliated Companies

Benefit Restoration Plan for Officers and Vice Presidents
of Framatome ANP, Inc. and Participating Subsidiary and
Affiliated Companies (formerly known as the Framatome
Technologies Group, Inc. Benefit Restoration Plan)

Eligible Employees
157

44

17

14

The italicized plans were adopted on June 14, 2002, and are being reported for the
first time. Thus, these plans are being reported within the one hundred twenty (120) day
period following their becoming subject to Title I of the Employee Retirement Income

FRAMATOME ANP, Inc.

3315 Old Forest Road, P.O. Box 10935 — Lynchburg, VA 24506-0935
Tel.: 434-832-3000 Fax: 434-832-0622 www.us.framatome-anp.com



Security Act of 1974, as amended (“ERISA”). The two non-italicized plans were
previously reported to the Department of Labor in a separate letter.

Should you need additional information or copies of the plans, please do not
hesitate to contact me.

Sincerely,
Linda Eastman

Manager, Employee Benefits

c: Dave Guza, Chief Counsel
Evelyn Traub, Outside Counsel
Stephen Blickenstaff, V.P. Human Resources and Facilities
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