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The Summary Plan Description (SPD) for the referenced plan is enclosed. A copy

has been distributed to each plan participant and each beneficiary.

If you have any questions regarding this SPD, please contact me at (319) 552-2617.
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SUM1~IARYPLAN DESCRIPTION

FOR THE

PAISLEY TRUCKING, INC.S

401(k) RETIREMENTPLAN

A summaryofthe Plan as prescribedby law.

(May11997)



GENERAL INFORMATION

Name

Your pensionplan is knownasand reportedto thegovernmentas the PaisleyTrucking,

Inc.s401(k)RetirementPlan. Theeffectivedateof thePlanis July 1, 1995.

PlanSponsor& Employer

ThisPlanis providedby PaisleyTrucking, Inc.,whoseprincipaloffice is locatedat 19917

Route52 N, Rickardsville,Iowa, 52039, telephonenumber(319) 552-2617.

PlanSponsorsIdentificationNumber

42-1111990

NumberAssignedto this Planby thePlanSponsor

001

Plan.A~Jministrptor

ThePlanSponsorhasbeendesignatedfor you to contactif you havequestionsor requests
to makeaboutthis Plan.

ThePlanAdministratorhastheexclusivedutyandthediscretionaryauthority to interpret
the provisionsof thePlanand to decideany disputeswhich may arisein regardto the
rightsof the Employer,any employee,participant,or beneficiaryunderthe Plan.

ThePlanAdministratoralsois namedasagentfor serviceof legalprocess.This means
that any legalpapersrequiringsomeactionon the partof thePlanwouldbepresentedto
it at the addressindicatedabove.

The administrationof this Plan will be conductedby the PlanAdministrator and the
Trustee.

PlanTrustee

This individual hasthe overallresponsibilityfor managingthe assetsand overseeingthe

welfareof the Planfor the participants.

Name BusinessAddress TelephoneNumber

GenePaisley 19917Route52 N (319)552-2617

Rickardsville, Iowa52039
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The Trustee, like the Plan Administrator, is designatedas agent for serviceof legal
process,and legal processmay be servedupon a PlanTrusteeat his or her business
address.

Descriptionof Plan

By generaldefinition this Planis knownasa401(k) electivedeferralprofit sharingplan.
Your pensionfrom this Planwill bebasedon the portionofyoursalarywhich you elect
to defer,anycontributionsmadeby usduringthe yearsyouparticipate,plus any earnings
creditedto your individualaccount. Thetotalaccumulatedcontributionsand earningsare
usedfor yourbenefitatretirement.

The total amountof the contributionsof the Planare held in a trust. The Trusteeis
authorizedto investthe assetsof the Plan. ThePlanAdministratorcansupply a complete
descriptionof theavailableinvestmentfunds.

Direction of Investment

TheTrusteehasestablishedrulesto allow you todirectall of theassetsofyour Individual
ParticipantAccount. This includesselectingfrom abroadrangeof investmentalternatives
thathavebeenmadeavailable. TheTrusteewifi provideyou with the necessaryforms as
well as information concerningthe availableinvestmentalternatives,conditionsand/or
limitations with respectto the investmentof your IndividualParticipantAccount. The
Trusteeis not liable for any lossor breachresultingfrom thedirectionof the investment
of your Individual ParticipantAccount. Uponyourdeath,this controlwould continueto
beexercisedby yourbeneficiary(ies).
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IMPORTANT INFORMATION

PensionGuarantee

Under this type of plan, no coverageis providedby the PensionBenefit Guaranty
Corporation,a federalagencythat insurescertaintypesofbenefits. Sincethis is adefmed
contributionplanand hasno guaranteedbenefit, your Planbenefitwill be basedon the
amountin your individualaccountasof the appropriatedateof valuation.

Changeor Discontinuanceof thePlan

It is the intentionof the Employerthat this Plancontinueindefinitely but if changesin
businessconditions require it, the Employerhas reservedthe right to amend or to
terminatethe Planuponwritten noticedeliveredto the Trusteeand PlanAdministrator.

ThePlanshall automaticallyterminateuponthe following events:

(a) bankruptcy of the Employer,
(b) generalassignmentof Employersassets,or
(c) dissolutionof the businessof theEmployer.

In caseof terminationof the Plan,your benefitsaccruedto thedateof termination shall

be nonforfeitable.

Notice of PossibleConflict

Althoughwe haveattemptedto avoidany conflicts betweentheactualtermsof thePlan
and this summaryplandescription,in the eventof anyconflict the termsof thePlanmust
prevail. A copy ofyourPlanis on file at yourEmployersoffice. ThePlanwill bemade
available for you, your beneficiaries,or your legal representativesto read at any
reasonabletime.
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ELIGIBILITY AND SERVICE

Eligibffity for Participation

All employeesare eligible for this Plan.

If you were employedby PaisleyTrucking, Inc. on July 1, 1995, you wereeligible to
participatein thePlanon thatdate. Thereafter,you areeligible to participatewhenyou
havecompletedone(1) yearof serviceandhaveattainedage21. Your participationwill
beginon January1 or July 1 following your fulfillment of the requirements.You will be
contactedby the PlanAdministratoraboutparticipationwhen you meet the eligibility
requirements.

Forpurposes ofdeterminingyearsof servicefor eligibility, a yearof servicemeansyou
have completed 1,000 hours of service in a 12-monthperiod. The initial eligibility
computationperiod is the first 12-monthperiod that begins.on the dateof your em-
ployment. The succeeding12-consecutive-monthperiodscommencewith the first plan
yearwhich commencesprior to thefirst anniversaryofyourdateofemploymentregardless
of whetheryou are entitled to be creditedwith 1,000hours of serviceduring the initial
eligibility computationperiod. If you arecreditedwith 1,000hoursof servicein boththe
initial eligibility computationperiodandthe first planyearwhich commencesprior to the
first anniversaryof your initial eligibility computationperiod,you will be creditedwith
two yearsof servicefor purposesof eligibility toparticipate.

Hoursof Service

Hours of serviceare hours for which you are paid or entitled to payment,including
vacation,holiday, sick leave,or otherhourspaid by us. Hours for which backpay is
awardedor agreedto arealso included.

Yearsof Service

A yearof servicemeansyouhavecompleted1,000hoursof servicein a 12-monthperiod.
For purposes of determiningyearsof serviceand breaksin service,the twelve month
periodshallbe the planyear.

Breakin Service

A breakin servicewill occurin anyplanyearfor.which you have 500or fewerhoursof
service. If you havelessthan 1,000hoursof servicebutmorethan500 hoursof service,
you will not incura breakin service.

Maternity Leave

ThePlanAdministratorwill berequiredto credityouwith hoursofservicefor a maternity
orpaternityleaveofabsence.Generally,theseareleavestakenon accountof pregnancy,
birth, or adoptionof your child. However,no morethan501 hoursof servicemustbe
creditedfor this purposeandthesehoursof serviceshall becreditedsolelyto avoidyour
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incurring a 1-yearbreakin service. The PlanAdministrator mayrequireyou to furnish

him with proofthata leaveof absencequalifiesasa maternityor paternityleave.

Five Year Break in Service Rule

If you area non-vestedparticipantat the timeof terminationof employment,you will lose
credit for your yearsof serviceprior to a 1-yearbreakin serviceonly whenyourperiod
of absenceequals or exceedsthe greaterof(A) five years,or (B) theaggregatenumberof
yourpre-breakyearsof service.
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CONTRIBUTIONSTO THE PLAN

401(k) ElectiveDeferrals

You may contribute to the Planby making an elective deferralup to the maximum
percentageallowablenot to exceedthe limits of Code Sections401(k), 404 and415.
Electivedeferralswill notbesubjectto Federalincometaxuntil receivedfrom thePlan
upon retirement,disability, terminationof employmentor death. Earningson your
electivedeferralswill accumulateincome-taxdeferreduntil youraccountis distributed.
Your electivedeferralsare subjectto FICA tax.

You may increaseor decreasethepercentageof yourcompensationto becontributedas
anelectivedeferralby notifying thePlanAdministratorin writing, at the time andin the
mannerrequiredby the PlanAdministrator.

You maysuspendyour401(k) electivedeferralsasof the first day ofany monthafter 30
daysadvancewritten noticetothePlanAdministrator. Electivedeferralsmaybeginagain
on the following January1 or July 1 after 30 daysadvancewritten notice to the Plan
Administrator.

EmployerMatchingContributions

PaisleyTrucking, Inc. may makea discretionarymatchingcontributionon behalfof all
participants. This contributionwill be equalto a percentageof your 401(k) elective
deferrals.

Compensation

Compensationmeans all compensationreceived from Paisley Trucking, Inc.
Compensationshall includeEmployercontributionsmadepursuantto a salaryreduction
agreementunderCode Sections125, 402(e)(3),402(h),or 403(b). A salary reduction
agreementis one in which you direct your Employerto withhold electivedeferral con-
tributionsfrom yoursalary. By law, the Planwill not recognizecompensationin excess
of $150,000(adjustedfor thecostof living).

Allocations

If you are a participantemployedby us at any time during the plan year you will be
entitledto matchingcontributionsfor theplanyear,unlessyou terminateemploymentprior
to completing501 hoursof serviceduringthe planyear.

AnnualValuationDate

All Planrecordsaremaintainedonaplanyearbasis. Theplanyearis the 12-consecutive-
monthperiodbeginningonJanuary1 andendingonDecember31 of eachyear. Unless
specificallyrequested,statementsshowingyouraccountvalueswill reflectthe statusasof
theendof themostrecentplanyear.
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BENEFIT PROVISIONS

NormalRetirement Date

The Plandefmesthis date as the first day of the month coincident with or immediately
following your attainingage65.

If you continueyour employmentafter your normal retirementdate, you will still be
eligible to participatein the Planandto accrueadditionalbenefitsuntil you actually retire.

Generally,you arerequired,by law, tobeginreceivinga minimumdistributionunderthe
Planon or beforeApril 1st of the calendaryearfollowing the calendaryearin which you
reach age 70 1/2. For further information regarding this minimum distribution
requirement,contactyourPlanAdministrator.

NormalRetirement Benefit

Retirement benefitswill be paid in one lumpsumcashpayment.

Early Retirement Benefit

You may retireprior to your normalretirement date as long asyou have attained age55.

DeathBenefit

In the eventof your deathbeforeretirement,the totalvalue in your accountwill be paid
to yourbeneficiary. Thisbenefitwill bepaid in onesinglesumat the timeofyourdeath.

If you are marriedat the time of your death,your spousewill be thebeneficiaryof the
deathbenefit,unlessyou otherwiseelectin writing on a form to be furnishedtoyou by the
PlanAdministrator. HOWEVER, if you wish to designatea beneficiaryotherthanyour
spouse,your spousemust consentto waive any rights to the deathbenefitand to the
designationof the alternatebeneficiary. Your spousesconsentmustbe in writing and
witnessedby a notaryor plan representative.

However,if:

(a) yourspousehasvalidly waivedany right tothedeathbenefitin themanner

prescribedabove,or

(b) yourspousecannotbe located,or

(c) you arenotmarriedat the timeof yourdeath,

thenyourdeathbenefitwill bepaid to thebeneficiaryof yourown choosingas a single
lump sum.You maydesignatesuchbeneficiaryon aform to besuppliedto youby thePlan
Administrator.
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Becauseyour spouseparticipatesin theseelectionsandhascertainrights in the death
benefit, you should immediatelyreport any changein your marital statusto the Plan
Administrator.

Disability Benefit

If youbecometotallydisabledbeforeretirement,you mayelectto receiveyourbenefitat
the time you areconsidereddisabledby thePlan.

TerminationBenefit

If yourvestedportionof Employercontributionsis $3,500or less,it will bedistributed
to you in cashas soonas practicableafter the first day of the month following your
termination.

If your vestedbenefitis morethan$3,500, you mayeithertakethe contributionsin cash
or leavethem in the Plan. If you chooseto takecash,it wifi bedistributedto you assoon
aspracticableafterthe first day of themonthfollowing your termination. Contributions
left in the Planwill continueto earninterestand will be usedto provideretirementor
deathbenefits.

Vesting

You will alwaysbe 100%vestedin your 401(k)electivedeferrals.

Wherevestingof matchingcontributionsis involved, the following scaleshows what
percentis vestedatvariouspoints iii time.

Yearsof Service VestingPercentage

Lessthanl 0%
1 but less than2 20%
2butlessthan3 40%
3butlessthan4 60%
4 but less than5 80%

5ormore 100%

Years of servicefor vesting include all your yearsof service(not just yearsof Plan
participation)in which you have1,000hoursof service.

Note: You may losecreditfor someyearsof servicefor vestingpurposesif your period
of servicehasnotbeenconthiuousandyourbreakin servicewaslongerthanyour
yearsofservicebeforethebreak.

You will alsobe 100%vestedwhenyou reachyour normalretirementdateor become
totallydisabled.

Uponyourearly retirementyouwill bevestedaccordingto theabovevestingschedule.
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If the Planterminatesorbecomesinactive,you will become100%vestedin your account

balanceasof thedatethePlanterminatesor becomesinactive.

Withdrawalof ContributionsWhile Still Employed

The Plan provides that you may withdraw your 401(k) elective deferralswhile still
employedif your situationqualifiesasa fmancialhardshipasdeterminedandapprovedby
the PlanAdministrator,or if youhaveattainedage59 1/2.

Noticeto SeparatedParticipantswith VestedBenefits

Onor afterseparation,a separatedvestedparticipantwill be furnisheda statementof the
dollar amountof his vestedbenefit. A copy of a previously furnishedstatementof the
dollar amountof suchvestedbenefitmaybe obtainedfrom the PlanAdministrator upon
requestby theparticipant.

QualifiedDomesticRelationsOrder

The PlanAdministratormaybe requiredby law to recognizeobligationsyou incur asa
result of a courtorderrelatingto child support,alimony, or maritalpropertyrights. The
PlanAdministratormusthonora qualifieddomesticrelationsorder,which is definedas
a decreeor orderissuedby a courtthatobligatesyouto paychild supportor alimony, or
otherwiseallocatesa portionof your assetsin the Planto your spouse,former spouse,
child orotherdependent.If suchanorder is receivedby the PlanAdministrator, all or a
portionof yourbenefitsmaybeusedto satisfythe obligation.ThePlanAdministratorshall
determinethevalidity of any domesticrelationsorderhe receives.
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TAX TREATMENT OFDISTRIBUTION

Treatmentof Distribution

Wheneveryou receivea distributionfrom thePlan, it will normallybe subjectto income
taxes. However,you may reduceordeferthe taxdue onyour distributionthroughuseof
oneof the following methods:

(a) Rolloverofall or a portionofthedistribution toan IRA or anotherqualified
employerplan. Thiswill result in no tax beingdue on the portionrolled
overuntil you beginwithdrawing funds from the IRA or other qualified
employerplan. BUT, therollover of thedistributionmustbemadewithin
strict time frames (normally, within 60 days after you receive your
distribution). Further,undercertain circumstancesall or a portion of a
distributionmaynotqualify for this rollover treatment. Mostdistributio~
from thePlanwill be subjecttomandatoryfederalincóinétax withholdig
at a rateof 20%, including an amountyou receiveand roll into an IRA
ratherthanhavingthe amounttransferreddirectly, asdescribedbelow. This
mandatorywithholdingwill reducethe amountyou actuallyreceive.

(b) Requestthatall or aportionofyour vestedindividualaccountbe transferred
to eitheran IRA or anotherqualified employerplanwilling to acceptthe
transfer. Thiswill avoid the20% mandatorywithholdingdescribedabove.
The resultof a directtransferis that no tax will bedueuntil you withdraw
funds from the IRA or otherqualified employerplan. Like the rollover,
somedistributionsmaynotqualify for a directtransfer.

If you electto actuallyreceivethedistributionratherthandirectly transfer
the distributionamounttoan IRA or anotherqualified employerplan, then
in most cases20% of thedistributionamountwill be withheld for federal
income tax purposes. If you electto have all or a portionof your vested
individual accountdirectly transferred,you andyourspouse,if applicable,
mustmakea qualified election.

(c) Chooseto subjectthedistribution to favorableincometax treatmentunder
the 5 year forward averaging method of taxation. Under certain
circumstances,you maybeeligible for favorableincometax treatmentunder
the transitionalrulesof theTaxReformAct of 1986.

Wheneveryou receivea distribution,the PlanAdministratorwill deliver to you a more
detailedexplanationoftheseoptions. However,you shouldconsultqualified tax counsel
beforemaking a choice.
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TOP-HEAVY REQUIREMENTS

Undera complicatedsetof rules andmathematicalcalculationsset out in the Plan, as
requiredby the InternalRevenueCode,the Planmaybea topheavyplan. Simply stated,
a topheavyplanis one wheremorethan60% of thecontributionsor benefitshavebeen
allocated to key employees. Key employeesare generally owners, officers,
shareholders,or highly compensatedindividuals. The PlanAdministratoreachyear is
responsiblefor determiningwhetherthe plan is a topheavyplan.

If the Planbecomestopheavyin anyyear,thenyou maybe entitledto certainminimum
benefits,and specialruleswill apply. Among thesetopheavyrulesare the following:

(a) 401(k) electivedeferralswill notbeconsideredin determiningthe allocation.

(b) The Employermay be requiredto makea minimum contributionto your

accountmaintainedunderthe Planequalto 3 % of your compensation.

(c) In lieu of the vesting scheduleset out in the Vesting section, your
nonforfeitableright to benefitsor contributionsderived from Employer
contributionsmade to the Plan shall be determinedaccording to the
following schedule:

Yearsof Service VestingPercentage

Lessthanl 0%
1 butless than2 20%
2 but less than3 40%
3 but lessthan 4 60%
4 but lessthan5 80%

Sormore 100%

(d) In determiningbenefitsor contributionsyou areentitledto underthePlan,
compensationshallbe limited to $150,000(adjustedfor the costof living).

(e) If you areaparticipantin morethanoneplanmaintainedby theEmployer,
you maynotbeentitledto minimumbenefitsunderbothplans.

ThePlanAdministratorwill adviseyouof your rightsunderthe topheavyplan rulesif the
Planbecomestopheavy.
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CLAIMS PROCEDURE

Benefits shall be payablein accordancewith the provisions of this Plan. Claims for
benefitsshall bemadein writing onformsavailablefrom the PlanAdministrator. A claim
is arequestby a participantor beneficiaryfor a benefitunderthePlanandmustbe filed,
eitherby the claimantor his authorizedrepresentative,with thePlanAdministrator.

ThePlanAdministratorwill normallymakea decisionon a claim for benefitsunderthis
Planwithin 90 daysofwhenthe claimis filed. In somespecialcases,morethan90 days
may be necessary. If a specialsituationexists, the PlanAdministratorwill notify the
participantandexplain the reasonsmoretime is needed. After giving thenotice, the Plan
Administratormay takeup to another90 daysto makethedecision. If a claim is denied,
the claimantwill receiveawritten explanationof the denialandmayusethe Planrules for
appealingdeniedclaims.

A claimantor his representativemay, withm 90 daysof receiptof thedemalof a claim
appeal the denial and requesta review of pertinentdocumentsor submit issuesand
commentsto the PlanAdministratorby filing written noticeof the appeal,requestfor
documents,or comments. ThePlanAdministratorwill conductthe review anddecideon
the appealwithin 60 daysafterthe requestfor review is made. In specialcases,moretime
maybe neededto makethe decisionon review. If the PlanAdministrator notifies the
participantthat therewill be a delayandexplainsthe reasonsfor needingmoretime, the
PlanAdministratormay haveanadditional60 daysto decide. The decisionrenderedby
the PlanAdministratorshallbe in writing, it shallbeclearandunderstandable,and it shall
includespecific reasonswith specificreferencesto thepertinentPlanprovisionson which
the decisionis based.
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PARTICIPANT RIGHTS

As a participantin thePaisleyTrucking, Inc.s401(k) RetirementPlan,you are entitled
to certainrights and protectionsundertheEmployeeRetirementIncomeSecurityAct of
1974 (ERISA). ERISA providesthat all Planparticipantsshallbe entitledto:

(a) Examine,without charge,at the PlanAdministratorsoffice and at other
specifiedlocations,all Plandocuments,including insurancecontracts,and
copies of all documentsfiled by the Planwith the U. S. Departmentof
Labor,suchasdetailedannualreportsandPlandescriptions.

(b) Obtaincopiesofall Plandocumentsand otherPlaninformationuponwritten
requestto the PlanAdministrator. Theadministratormaymakea reasonable
chargefor thecopies.

(c) Receive a summary of the Plans annual fmancial report. The Plan
Administrator is requiredby law to furnisheachparticipantwith a copyof
this summaryannualreport.

(d) Obtainastatementtelling you whetheryou havea right to receivea pension
at your normalretirementageand if so, what your benefitswould be at
normalretirementageif you stop working underthe Plannow. If you do
not havea right to a pension,the statementwill tell you how manymore
yearsyou havetowork to geta right to a pension. This statementmustbe
requestedin writing and is not requiredto be givenmorethanoncea year.
ThePlanmustprovidethe statementfree of charge.

In additionto creatingrightsfor Planparticipants,ERISA imposesdutiesuponthe people
who are responsiblefor the operationof the employeebenefitplan. The peoplewho
operate your Plan,called fiduciariesof the Plan, havea duty to do soprudentlyandin
the interestof you and otherPlanparticipantsandbeneficiaries. No one,including your
Employer,or anyotherperson,may fire you or otherwisediscriminateagainstyou in any
way to preventyou from obtaininga pensionbenefit or exercisingyour rightsunder
ERISA. If your claim for a pensionbenefit is deniedin wholeor in part you mustreceive
a written explanationof the reasonfor the denial. You havethe right to havethe Plan
review and reconsider yourclaim. UnderERISA, therearestepsyou cantake to enforce
the aboverights. For instance,if you requestmaterialsfrom thePlananddo not receive
themwithin 30 days,you may file suit in a federalcourt. In suchacase,thecourtmay
requirethe PlanAdministratorto providethe materialsandpay youup to $100a dayuntil
you receivethe materials,unlessthe materialswerenotsentbecauseofreasonsbeyondthe
control of the administrator. If you havea claim for benefitswhich is deniedor ignored,
in wholeor in part, youmay file suit in a stateor federalcourt. If it shouldhappenthat
PlanfiduciariesmisusethePlansmoney,or if you arediscriminatedagainstfor exercising
your rights,you mayseekassistancefrom the U. S. Department ofLabor,or you may file
suit in a federalcourt. Thecourt will decidewho shouldpaycourt costsand legal fees.
If you aresuccessful,the courtmayorderthe personyou havesuedto pay thesecostsand
fees. If you lose, the court mayorderyou to pay thesecostsand fees, for example,if it
finds your claim is unworthyof seriousconsideration.If youhave any questionsabout
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your Plan,youshouldcontactthe PlanAdministrator. If youhaveanyquestionsaboutthis
statementor aboutyour rightsunderERISA,you shouldcontactthenearestAreaOffice
of the U. S. LaborManagementServicesAdministration,Departmentof Labor.
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