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Top-HatPlanExemption
RoomN-5638
U.S.DepartmentofLabor
200ConstitutionAve N.W.
Washington,D.C. 20210

Re: PureFishing,Inc.DeferredCompensationPlan

LadiesandGentlemen:

In recognitionof the adoptionof the Plan on January1, 2002, in order to comply with any
applicablerequirementsof the alternativereportinganddisclosuremethodunderSection 110 of
the EmployeeRetirementIncomeSecurityactof 1974, as amended,applicableto certainpension
plans for a selectgroupof managementor highly compensatedemployeesasset forth in Section
2520.104-23of the U.S. Departmentof LaborRegulations,the following information is provided
by theundersigned:

-

1. The Nameofthe employeris PureFishing,Inc. The Employeris sponsorof thePlan.

2. Themailingaddressof theEmployeris:

1900 18th Street
Spirit Lake,Iowa51360

3. Theemployeridentificationnumber(EIN) of theEmployeris 42-0784220.

4. Thepurposeof theplanis to encouragethelong-termcommitmentof certainselectedkey
employeesby permittingdeferralsofbasecompensationandanybonusin orderto provide
forretirementandothercontingencies.

5. The employermaintainsI plan of deferredcompensationprimarily for the purposeof
providingdeferredcompensationto a selectgroupof managementor highly compensated
employees.

6. It is estimatedthat approximately43 employeesare currentlyeligible to participatein the
Plan.

The Employer will provide a copy of the Planto your office upon request. Pleasecbntactthe
undersignedif youhavequestionsor desireanythingfurtheratthistime.

Very truly yours,

Mike Brenny PureFishing

ExecutiveVP - HumanResources 190018th Street
Spirit Lake, IA
51 360-1 099
purefishing.com

712.336.1520
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