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Employer Information
Name: ACE American Insurance Company
Address: 202B Halls Mill Road
City: Whitehouse Station
State: NJ
Zip Code: 08889

Plan Administrator Information
Name: Carolyn Kennedy
Address: 436 Walnut Street, WA02K
City: Philadelphia
State: PA
Zip Code: 19106
Phone: 9089032231
Email: cakennedy@chubb.com

Plan Information
Employer maintains the plan or plans below primarily for the purpose of providing deferred compensation for
a select group of management or highly compensated employees.
ID:1 Plan Name: Chubb Deferred Stock Unit Plan Number of

Employees: 19

Additional Information:

Chubb Deferred Stock Unit Plan This is a non-qualified deferred compensation
sub-plan of the Chubb Limited 2016 Long-Term Incentive Plan for a select group of
employees who are granted solely performance stock units (PSUs) or a mix of
performance stock units and restricted stock units (RSUs). PSUs and RSUs are only
eligible for deferral to the extent such awards are US-allocated compensation. •
Participants may elect to defer up to 100% of their PSU and RSU awards (and
associated dividend equivalents) to the extent such awards are US-allocated
compensation. • Participants will elect the time and form of payment at the same time
that they elect to defer awards. Participants may elect: - to receive distributions at a
specified date or at termination of employment; - to receive distributions in the form of
a lump sum or periodic payments; - to receive a distribution upon a change in control;
and - a different distribution date and form of payment each time they elect to defer
new awards. The new date and payment form will apply to equity compensation that
is the subject of the new deferral election. • For plan amounts subject to Internal
Revenue Code Section 409A, the plan imposes additional requirements on the time
and form of payments. • Earnings or losses credited to a participant's notional plan
account are based on the performance of notional investments and any credited
dividend equivalents. All amounts credited to the plan will initially be notionally
invested in Common Shares. However, participants have the option to change their
notional investment from Common Shares to a pre-set investment fund lineup,
subject to certain limitations and timing requirements.
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